
President

SEARCH PROSPECTUS:



TABLE OF CONTENTS

3  The Unique Assets of Wagner and Its Presidency
  The Presidential Search at Wagner College

4  About Wagner College

7  Select Points of Pride

8  Student Life
  Athletics

9  Alumni

10  Opportunities and Challenges for the President

11		 Qualifications
  Leadership and Personal Qualities

12  How to Apply

2SEARCH PROSPECTUS: President



3SEARCH PROSPECTUS: President

THE UNIQUE ASSETS OF WAGNER AND ITS PRESIDENCY

The opportunity to lead at Wagner begins with 
its extraordinary location in New York City and 
on Staten Island. The breathtaking and inspiring 
views from Grymes Hill on Staten Island are 
unmatched in American higher education as are 
the opportunities for living and learning in a safe, 
park-like setting that is part of the most vibrant 
city and metropolitan area in the United States. 

There is at Wagner a profound passion for the 
educational mission of the institution that is 
held in trust by an exceptionally committed and 
engaged board, faculty, and staff. Their love of 
Wagner and its students is palpable. The faculty 
of	Wagner	 are	 selfless	 and	 are	 marked	 by	 an	
unusual sense of the cooperative nature of the 
academic work they share and a congenial 

sense of espirit de corps among faculty, staff, 
and students. The campus community also 
benefits	 from	 a	 talented	 and	 seasoned	 senior	
leadership team that is ready to work with the 
new president to keep moving Wagner forward.  

These are the essential ingredients of an 
outstanding community, which is fully focused 
around the preparation of its students for 
consequential lives as citizens and leaders. 
Combined with innovative academic programs, 
a strong tradition of co-curricular learning and 
NCAA Division I athletics, the foundation is 
strong for Wagner moving forward. These are 
the unique assets of Wagner that make the 
presidency a great opportunity for a special 
leader. 

THE PRESIDENTIAL SEARCH AT WAGNER COLLEGE

The Board of Trustees of Wagner College invites 
applications and nominations for the position of 
president. The 19th president of Wagner College 
will receive the leadership baton from President 

Richard Guarasci, who has provided exceptional 
leadership at the institution since 1997, having 
served as president since 2002. 
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Wagner College, a truly distinctive small, private, 
traditionally residential liberal arts college within 
the	 five	 boroughs	 of	 New	 York	 City,	 seeks	 a	
leader of integrity, experience and wisdom 
as its next president. Located on a beautiful 
105-acre campus on Staten Island, Wagner is 
home to a close-knit community of 2,200 bright 
students and is a short ferry ride away from 
access	 to	 high-profile	 internships	 and	 urban	
adventures	 in	 Manhattan.	 Wagner’s	 nationally	
recognized academic program, the Wagner Plan 
for the Practical Liberal Arts, combines learning 
communities with civic engagement, internships, 
and research and ensures that students graduate 
with skills that employers value.

Wagner is dedicated to a model of personalized 
education	 that	 integrates	 the	 singular	 field-
based learning opportunities of New York 
City into the breadth and depth of the liberal 
arts, the sciences, and professional studies. 
At Wagner, theory and practice are joined to 
form the practical liberal arts for all students. 
Wagner’s	 student	 body	 is	 split	 between	 1,750	
undergraduates and 450 graduates drawn from 
44 states and 30 foreign countries. Students take 
courses in more than 30 academic programs and 
four graduate departments and the institution 
has a 15:1 student:faculty ratio with 110 full-
time faculty. The most popular majors include 
business administration, nursing, theatre/
speech, physician assistant, arts administration, 
and	psychology.	Wagner	 has	 a	 first-to-second-
year retention rate of 83 percent and a six-year 
graduation rate of 70 percent. The Wagner Plan 
requires that all students complete internships 
or practica during their time at Wagner; over 
90 percent of courses contain fewer than 30 
students; and 37 percent of students participate 
in	 study	 abroad	 experiences.	 Wagner’s	 liberal	
arts core prepares students for careers in the 
arts, humanities, natural sciences, and social 
sciences as well as in business, education, 
the health professions, and law. The Wagner 
Plan	serves	as	a	bridge	to	 the	student’s	major,	
broadens	 the	student’s	perspective,	and	brings	
students and faculty into dialogue with the 
larger intellectual and professional communities 

inside and outside the College. The plan is 
supplemented by a recent revision to the general 
education program that employs a skill-based 
approach with a strong emphasis on writing, 
reading, oral competence, research, creativity, 
technological competence and information 
literacy, and quantitative and critical thought.

Wagner College is fully accredited by the 
Regents of the University of the State of New 
York and by the Middle States Association of 
Colleges and Secondary Schools. It is a member 
of the American Council on Education and the 
Northeastern Association of Graduate Schools.

For a list of academic departments, please see 
http://wagner.edu/academics/departments/.

WAGNER’S MISSION
Wagner College prepares students for life, as 
well as for careers, by emphasizing scholarship, 
achievement, leadership, and citizenship. 
Wagner offers a comprehensive educational 
program that is anchored in the liberal arts, 
experiential and co-curricular learning, 
interculturalism, interdisciplinary studies, and 
service to society, and that is cultivated by 
a faculty dedicated to promoting individual 
expression,	 reflective	 practice,	 and	 integrative	
learning.

WAGNER’S VISION
Wagner College achieves this mission through 
the implementation and enhancement of the 
Wagner Plan for the Practical Liberal Arts, 
which was formally launched in 1998. This 
innovative and bold curricular methodology is 
predicated on a method of integrated learning. 
It	 builds	 upon	 Wagner’s	 history	 of	 combining	
liberal arts and focused professional programs, 
coupled	with	the	institution’s	unique	location	and	
requires experiential learning for all students. 
The Plan ushered in a vision of engaged 
student	 learning	 that	 is	 at	 once	 reflective	 and	
integrated,	 theoretical	 and	 practical.	 Wagner’s	
goal has been, and continues to be, to provide 
a transformative college experience that best 
prepares its students for positions of effective 

ABOUT WAGNER COLLEGE

http://wagner.edu/academics/departments/
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and responsible leadership and citizenship in 
their chosen professions, and in their personal 
and	 public	 lives.	 From	 the	 outset,	 Wagner’s	
faculty have eagerly led this learning centered 
endeavor.

Preparing all students for such leadership 
requires	 a	 coherent,	 efficient,	 effective,	 and	
universal educational program and a focused 
faculty and administration, supported by an 
equally committed Board of Trustees.

Wagner is characterized by:
• High-Impact Practices: The high-impact 

practices of the Wagner Plan meet many of 
the	best	practices	documented	by	AAC&U’s	
Project LEAP and encourage learning 
outside of the classroom, meaningful 
interactions with faculty and fellow students, 
collaboration with diverse people, and 
frequent and substantive feedback.

• Learning Communities: Students take 
three learning communities — the First-Year 
Program, Intermediate Learning Community, 
and Senior Learning Community. These 
small classes combine two disciplines, with 
an emphasis on writing and a high level of 
experiential learning.

• Internships or Field Experiences: 
Many students have an internship every 
semester, and these can turn into full-time 
jobs. The Center for Academic and Career 
Engagement works closely with students 
to	 help	 them	 find	 dynamic	 internships	 in	
Manhattan and beyond. Placements include 
CBS Corporation, Citigroup, Conde Nast, 
Goldman Sachs, Greenpeace USA, Madison 
Square Garden, the New York Yankees, 
and countless community-based and non-
governmental organizations such as the 
Metropolitan Museum of Art, the Memorial 
Sloan Kettering Cancer Center, Georgetown 
University Hospital, the Clinton Foundation, 
Make the Road New York, La Colmena, 
El centro del inmigrante, Napela, and the 
Northfield	 Community	 Local	 Development	
Association.

• Research with Faculty: Within	 Wagner’s	
small classes, and embedded in the 
curriculum, students build lasting 
relationships with faculty and often conduct 
research projects together. The senior 
learning community is a culminating 
experiential project, leading to a substantial 
written project and presentation.

• Civic Engagement: Wagner is a national 
leader in community engagement, serving 
as a model for education that connects 
teaching and learning with public work in 
the broader community. Programs, like the 
Bonner Leaders Program, foster community 
building, international perspectives, civic 
engagement, and social justice among 
participants. Wagner works closely with Port 
Richmond, a nearby community with a rapidly 
growing immigrant population, on education, 
economic development, immigration, health, 
and arts and culture projects. Indeed, the 
Port Richmond Partnership is an example of 
Wagner’s	commitment	to	its	community.	

Wagner’s	academic	profile	and	campus	culture	
are also further enhanced by six academic 
centers:
• Academic and Cultural Enrichment offers 

a diverse array of lectures, symposia, 
workshops, performances, and concerts 
in various intellectual and creative arenas 
designed to expand the classroom 
experience and offer a forum in which 
faculty, students, visiting scholars, activists, 
and artists engage the Wagner community in 
a public conversation.

• The Center for Academic and Career 
Engagement serves as the primary locus of 
support and advisement services, facilitating 
students’	 transitions	 into	 Wagner,	 the	
selection of their majors, the organization 
of their individual “Wagner Plans,” and the 
development of their skills and experiences 
in pursuit of their life and career goals.

• The Center for Intercultural Advancement 
creates opportunities for intercultural 
dialogue, shares information about different 

ABOUT WAGNER COLLEGE (cont.)

http://wagner.edu/academics/provost/ace/
http://wagner.edu/cace/
http://wagner.edu/cace/
http://wagner.edu/intercultural/
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cultures, and assists with strategic initiatives 
to internationalize and diversify the campus, 
as well as provides support for international 
students and students of color.

• The Hugh L. Carey Institute for Government 
Reform provides a sustaining institutional 
base that can serve to generate, nurture, 
and develop analyses and proposals for 
legislative reform in the New York State 
Assembly.

• The Center for Leadership and Community 
Engagement	 anchors	 Wagner	 College’s	
civic commitments on Staten Island, in 
New York City, and beyond by serving 
as	 the	 administrative	 home	 to	 Wagner’s	
Bonner Leaders Program, the IMPACT 
Scholars Civic Network, the Port Richmond 

Partnership, 30,000 Degrees, and the 
college’s	minor	in	civic	engagement,	as	well	
as connecting students and faculty to Staten 
Island’s	 Port	 Richmond	 neighborhood	 and	
linking disciplinary knowledge to pressing 
issues in the world.

• The Writing Center provides one-on-one and 
small group tutoring for Wagner students 
working on writing assignments and helps 
them to improve as writers.

Additionally,	Wagner’s	historic	relationship	to	the	
Lutheran Church, today called the Evangelical 
Lutheran Church in America, is represented by 
the Kairos House and its Knubel Chapel. The 
chapel is designed to serve as an interfaith 
center that welcomes services and marks major 
holy days from all faiths.

ABOUT WAGNER COLLEGE (cont.)

http://wagner.edu/carey-institute/
http://wagner.edu/carey-institute/
http://wagner.edu/engage/
http://wagner.edu/engage/
http://wagner.edu/cace/academic-support/writing-center/
http://wagner.edu/ministry/
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• The New York Times ranked Wagner 
College #6 on a list of the highest “value 
added” colleges in the nation. 

• For the 19th year in a row, Wagner College 
was ranked in the Top 25 percent of northern 
regional universities in the U.S. News & 
World Report 2018 Best Colleges guide. 
Wagner was also ranked as a “best value” 
college.

• Wagner College was named one of 
America’s	 best	 colleges	 in	 the	 2018	
edition	 of	 the	 Princeton	 Review’s	 “Best	
382 Colleges” guide. The Wagner College 
Theater program was ranked #4 in the 
nation.

• Wagner College was named as a “Best Bang 
for the Buck” college in the northeastern 
U.S. and ranked in the top half of universities 
granting	 master’s	 degrees	 in	 the	 United	
States in the Washington Monthly 2017 
college rankings.

• Wagner	College’s	Community	Engagement	
Classification, first awarded in 2008 by the 
Carnegie Foundation for the Advancement 
of Teaching, was renewed in January 2015. 
Wagner is one of only 6 institutions in New 
York City currently recognized with the 
classification.

• Wagner College won the second annual 
Higher Education Civic Engagement 
Award, given by the Washington Center for 
Internships & Academic Seminars.

• Wagner College ranked very high on the 
list of colleges chosen by students who 
were admitted to more than one school, 
according to the 2015 Parchment Student 
Choice College Rankings. Wagner ranked 
#6 on the list of 261 schools granting 
master’s	 degrees,	 and	 #91	 on	 the	 overall	
list of 726 institutions nationwide.

• For the fifth year in a row, Wagner College 
appeared	on	the	Forbes	2017	America’s	Top	
Colleges list. Among the three colleges on 
Staten Island, Wagner College was ranked 
the best value.

• Wagner College appeared in Money 
magazine’s	2017–18	Best	Colleges	for	Your	
Money list, a ranking of the top 710 colleges 
and universities in America.

• Wagner alumni salaries were ranked in the 
top 14 percent nationwide (#127 of 963 
ranked colleges and universities), according 
to	 the	 PayScale	 2016–17	 College	 Salary	
Report.

• Wagner College has been certified as a 
2018 Military Friendly School. Wagner is 
currently ranked #20 in the north by U.S. 
News and World Report as a Best College 
for Veterans.

SELECT POINTS OF PRIDE
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Wagner College is home to a robust student life 
that reflects the diversity of its region. There are 
over 70 student organizations on campus, which 
include academic honor societies, leadership 
and service clubs, intramural sports, and faith, 
culture, and the arts organizations. There 
is vibrant Greek Life on campus consisting 
of four sororities and three fraternities, who 
focus on leadership, philanthropy, and service. 
Consistent	with	the	Wagner	Plan’s	commitment	
to civic engagement, each student organization 
performs community service activities that 
create an inclusive environment both on and 
off campus. Campus life helps every student, 
commuter or residential, find themselves at 
Wagner College through campus values of 
leadership, grit, and community. 

With New York City as their backyard, Wagner 
students take advantage of Broadway shows, 
museum visits, and major sporting events. In 
addition to experiencing all that the city has to 
offer, students create memories on campus at 

traditional events like Wagnerstock (an outdoor 
concert festival), Homecoming, Songfest (a 
community-wide dance competition), and the 
Big Name Act (a large scale concert). One of 
the best aspects of campus is the pride that the 
students have for Wagner and their mission to 
continue to make it a place everyone can call 
home.

STUDENT LIFE

As a member of the NCAA (Division I) and 
the Northeast Conference, Wagner is home to 
ten	 men’s	 and	 fourteen	 women’s	 sports.	 The	
Wagner College athletics program pursues a 
philosophy that intercollegiate athletics is an 
important part of a well-rounded and broad-
based undergraduate college education and 
is thereby dedicated to the service of a broad 
range of student, faculty, and public interests. At 
all times, the athletic program strives to develop 
character, maturity, and fair play, as well as 
athletic and physical excellence. Wagner has 
recently added four new programs in the last 
two years: fencing, triathlon, and field hockey 

for women and water polo for men. Nearly 500 
student-athletes represent the Seahawks and 
Wagner has won a record five consecutive 
Northeast Conference Student-Athlete of the 
Year	Awards,	which	is	the	conference’s	highest	
honor recognizing individual excellence in 
both the academic and athletic realms as 
well	 as	 leadership	 and	 contributions	 to	 one’s	
community.  

For	 more	 information	 on	 Wagner’s	
athletics programs, please see http://www.
wagnerathletics.com/. 

ATHLETICS

http://www.wagnerathletics.com/
http://www.wagnerathletics.com/
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ALUMNI

Wagner College boasts 24,000 living alumni 
across all 50 states and 61 countries worldwide. 
This population is primarily centered in New 
York (47 percent) and New Jersey (22 percent) 
with a particular concentration on Staten Island 
(25 percent). Given their proximity, many 
Wagner alumni retain a powerful connection 
to the institution through on-campus events 
such as Homecoming and Reunion Weekend. 
A wealth of volunteer opportunities exists 
for alumni, including the new Admissions 
Ambassadors program, the Alumni Board, 
Career Connections (consisting of internships, 
speed	networking,	and	job	fairs),	the	Women’s	
Professional Network, and the Wagner Selects 
program. Alumni who live further afield remain 
linked to Wagner through the WagnerConnect 
Alumni Community, monthly newsletters, and a 
range of social media outreach.
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OPPORTUNITIES AND CHALLENGES FOR THE PRESIDENT

Private higher education is facing many 
challenges, especially in the northeast region 
of the United States. The next president of 
Wagner must be prepared to: 
• Find ways of increasing its resources 

to bolster academic and student life 
through new programs and partnerships, 
fundraising, and by optimizing the use of 
its resources through effective strategies 
that	contain	costs.	In	this	regard,	Wagner’s	
circumstances are similar to all tuition-
dependent colleges and universities;

• Articulate a vison for the coming decade 
via enhancing the Wagner Plan, which 
celebrates its 20th anniversary in 2018, 
and by remaining focused on its successes 
and seeking new ways of strengthening its 
reach and educational impact;

• Address critical needs for space for new 
and existing programs, attend to critical 
infrastructure, and address deferred 
maintenance;

• Optimize	 Wagner’s	 unique	 location	 in	 the	
City of New York and in the Borough of 
Staten Island in order to build more on 
the resources of the City and to increase 
Wagner’s	impact	on	its	home;

• Remain committed to diversity and inclusion, 
including internationalization (by expanding 
study abroad opportunities, international 
partners, and international recruitment), 
as strategic and educational priorities with 
a goal of matching the richness of human 
expression found in its host city and from 
across the globe; and

• Embrace the faculty, staff, and students 
who are eager to work and partner with the 
new president in continuing to push Wagner 
forward in the years ahead with a leadership 
style that is marked by collaboration, 
transparency, and innovation.
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QUALIFICATIONS

The 19th president of Wagner College must 
possess an earned doctorate, a comparable 
terminal degree, or an equivalent combination 

of education and experience and an established 
record of successful institutional leadership. 

LEADERSHIP AND PERSONAL QUALITIES

The next president of Wagner will become part 
of an organization that has transformed itself 
during the course of the past 25 years and 
will be expected to build upon this foundation 
during the course of the coming decade and 
beyond. The next president will also be:
• A visionary leader of demonstrated 

accomplishment who can fully engage the 
faculty and staff in articulating and shaping 
the educational vision for Wagner; 

• An effective team builder and manager of 
the very talented executive leadership team 
who work daily in support of faculty and 
staff	to	realize	Wagner’s	mission	and	vision	
by stewarding and increasing its resources;

• A leader with a strong record of demonstrated 
success and a willingness and ability to 
grow resources;

• A student-centered leader who recognizes 
and affirms the mission of Wagner to 
prepare future citizen leaders;

• An energetic person who both sets the 
tone and the example for faculty, staff, 
and students with the capacity for building 
enthusiasm about Wagner;

• A deeply engaged leader in the life of the 
campus, Staten Island, and New York City; 
with Wagner alumni around the world; and 
in national higher education circles;

• A person of integrity and authenticity; an 
individual with a “true north” and a person 
who is both “thick-skinned and thin-skinned” 
to have simultaneously the strength to 
continually move forward combined with 
the ability to listen, learn, and adapt in an 
environment of transparency;

• A person willing to make a deep personal 

commitment to Wagner by extending the 
benefits of continuity of leadership that 
have	been	essential	to	the	College’s	growth	
during the past 25 years; and

• An authentic person who has a good sense 
of humor.
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HOW TO APPLY

Nominations, applications, and inquiries may be 
sent in complete confidence. Full consideration 
will be given to all applications received by 
September 15. Application materials (to include 
a letter of interest, curriculum vitae, and the 
names, addresses, telephone numbers, and 
email	 addresses	 of	 five	 references	 –	who	will	
not be contacted without permission) must be 
electronically submitted to:
WagnerPresident@academic-search.com.

Assisting Wagner College in this search are 
Ann Die Hasselmo (Ann.Hasselmo@academic-
search.com), Jay Lemons (Jay@academic-
search.com), and Chris Butler (Chris.Butler@
academic-search.com), consultants with 
Academic Search, Inc., Washington, D.C. 
Further information about Wagner is available 
at http://wagner.edu/.

Located in an increasingly diverse metropolitan 
area, Wagner College is committed to 
scholarship and community outreach relevant 

to the needs of New York City. Wagner values 
campus diversity (domestic and international) 
and in keeping with this initiative, it welcomes 
applications from diverse candidates and 
candidates who support diversity and 
internationalization efforts.
 
Wagner College provides equal employment 
opportunities (EEO) to all employees and 
applicants for employment without regard to 
race, color, religion, sex, national or ethnic 
origin, sexual orientation, marital status, age, 
disability or genetics. In addition to federal 
law requirements, Wagner College complies 
with applicable state and local laws governing 
nondiscrimination in employment in every 
location in which the company has facilities. 
This policy applies to all terms and conditions 
of employment, including recruiting, hiring, 
placement, promotion, termination, layoff, recall, 
transfer, leaves of absence, compensation and 
training.

mailto:WagnerPresident%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:Ann.Hasselmo%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:Ann.Hasselmo%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:jay%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:jay%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:Chris.Butler%40academic-search.com?subject=Wagner%20Presidential%20Search
mailto:Chris.Butler%40academic-search.com?subject=Wagner%20Presidential%20Search
http://wagner.edu/


ABOUT ACADEMIC SEARCH

Academic Search, Inc. is assisting Wagner College in this work. 
For more than four decades, Academic Search has offered 
executive search services exclusively to institutions of higher 
education. Academic Search was founded on the principle of 
strengthening higher education leadership through professional 
search services. We are the only search firm in the nation with a 
formal relationship to a premier leadership development program. 
As the subsidiary of the American Academic Leadership Institute 
(AALI), Academic Search provides substantial financial support 
to a number of leadership identification, development, and 
support programs across all sectors of public and private higher 
education. For more information, visit http://www.academic-
search.com/. 

Committed to identifying and 
DEVELOPING LEADERSHIP by 

providing the highest level 
of search to our clients and 

assisting in ENRICHING 
THE PIPELINE 

of potential leaders 
in higher 

education.

www.academic-search.com • 202.332.4049

https://twitter.com/ASI_ExecSearch
https://www.linkedin.com/company-beta/788306/

