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Undergraduate Nursing Preceptor Reference Manual 
 
 

 Thank you for agreeing to precept our senior nursing students at the Evelyn L. 

Spiro School of Nursing at Wagner College.  The Faculty at the School of Nursing 

recognize that this is a time commitment and want to provide the necessary information 

and support so that this will be an valuable experience.  This manual contains information 

on the philosophy of the School of Nursing, the Program Objectives (Student Learning 

Outcomes) and course sequences.  In addition, the course outline and evaluation tools for 

the final courses are provided.  Each course outline contains the policies related to the 

course and student responsibilities.  A listing of all the faculty are in this manual.  A 

faculty member may conduct a site visit to directly observe the student in the clinical area 

and discuss student progress.  Students are to review with you the clinical placement 

hours so that you know when the student will be present.  Do not hesitate to contact one 

of us with any concerns.  You will be filling out the NR490 Clinical Evaluation Tool on page 

39. 

 

Annemarie Dowling-Castronovo, Ph.D., RN, MA-GNP-BC  
Associate Professor 
(718) 420-4364 
dowling.castronovo@wagner.edu  
 
 
Denise Gasalberti, Ph.D., RN 
Assistant Professor 
Office:  718 420-4508 
Denise.gasalberti@wagner.edu 
 
 
 
 
 
 
 
  
 
  

mailto:Denise.gasalberti@wagner.edu
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Full-Time Faculty  

 

Paula Dunn Tropello, Ed.D, RN, CNS, FNP-BC  Dean, Associate Professor 
 
Kathleen Ahern, Ph.D., RN, FNP-BC   Graduate Program Director, Professor 
 
Edna Aurelus, DNP, FNP-BC, RN-BC   Assistant Professor 
 
Nancy Cherofsky, DNP, RN, FNP-BC, NP-C   Assistant Professor/Coordinator DNP 
 
Jane DeFazio, Ph.D.(c), MSN, RN   Undergraduate Program Director 

   Assistant Professor 
 
Annemarie Dowling-Castronovo,                                        Associate Professor, National Student 
       Ph.D., RN, MA-GNP-BC                     Nurse Association Advisor                            
 
Denise Gasalberti, Ph.D., RN       Assistant Professor,  
          Johns Hopkins Faculty Liaison  
                                       
Cheryl Nadeau, DNP, RN, MPH, FNP, APHN, CNE               Assistant Professor, RN Advisor 
 
Margaret Terjesen, MS, RN, FNP-BC,  Assistant Professor, Library & Shadow 
DNP (in progress)   Health Liaison 
 
Patricia Tooker, MSN, RN, FNP,    Dean for Integrated Learning 
DNP (in progress)   Associate Professor 
                                                                              
Lisa Woody, MS, RNC-OB   Associated Clinical Professor  
  Level I and Clinical Coordinator 
 
Aleksandra Zagorin, DNP, MA, ANP-C, GNP-C  Assistant Professor, Graduate Nurse 

Association Advisor 
 Administration and Staff 
 

Catherine Boccanfuso, MS, RN   Nursing Resource Center Director, 
   Clinical Simulation Certified, FT 
    
Lorrie DeSena, MS, RN   Nursing Resource Center Asst. Director, 
   Clinical Simulation Certified, FT 
Katharine Sheehan   Administrative Assistant/Office Manager 

Johns Hopkins Externship Administrator 
 
Lynne Tyson   Clinical and Preceptor Placement  
   Coordinator,  Admission and  
   Advisement Liaison, Secretary 
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Mission of the Nursing Program at the Baccalaureate Level 

 

 The undergraduate nursing program at Wagner College is designed to prepare 

students to become professional nurses who will be able to promote, restore, and maintain 

the health of individuals and groups within society.  This program is based on a core of 

knowledge, capitalizing on liberal arts and the sciences to foster learning about nursing 

theory and practice, health, the individual, and the environment.  These foundations are 

the organizing framework for the nursing curriculum. Upon completion of the program, the 

graduate will be able to assume the responsibility of working as a generalist in a variety of 

institutional and community health care settings, utilizing the abilities of inquiry and critical 

analysis for an evidenced based approach to practice.  The program provides a thorough 

base for continued professional growth at the graduate level in order to meet the demands 

and challenges of the changing health care system. 

Philosophy of the School of Nursing 

          The philosophy of the School of Nursing is to provide an educational program of 

study for professional nursing.  The academic program for undergraduates and graduates 

complements and is consistent with the mission of Wagner College as stated in the Bulletin. 

 Within the philosophy there are beliefs and practices which define the means to 

achieve the objectives of the Baccalaureate Program and are expressed in the “community-

based” approach to nursing education and practice. 

Nursing 

Nursing is an art and a science, which provides an essential service to society by 

assisting and empowering individuals to achieve optimal health.  As a caring profession, 

nursing promotes the health and well-being of society through the leadership of its 

individual members and its professional organizations. Professional nursing education 

provides critical thinking skills to assist professional nurses to become independent and 

collaborative practitioners who make clinical judgments and act with responsibility.  The 

unique function of the professional nurse is to assist individuals and groups to foster health 

and health seeking behaviors.  
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Advanced practice registered nurses have acquired the knowledge base and practice 

experiences to prepare them for specialization, expansion and advancement in practice, 

(from ANP policy statement).  

Health 

Health is a dynamic state of being which is formed by the individual’s holistic 

responses to their environment.  The optimum state of health is unique for each individual 

throughout the lifespan and is affected by the bio-psychological, spiritual, and socio-cultural 

influences from both one’s internal and external environment.   

Individual 

Human life has inherent value and dignity.  Each individual is a unique, holistic being 

and an integral part of a family, the community, and socio-cultural systems.  Human beings 

are in continual interaction with the environment across the lifespan.  Society is a 

cooperating group of individuals partnered with the community, whose individuality 

influences the development of organized patterns of relationships, interactions and rules 

which are responsible for the prevailing social order. 

 Environment 

 Cultural values, beliefs, morals and experiences affect human beings adaptation to 

the environment.  Individuals are in continual interaction with the environment across their 

lifespan.  Each individual has an internal environment consisting of all processes inherent 

to self.  This internal environment is in a constant state of flux with the external 

environment, which encompasses interactions with people, places, objects and processes. 
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Objectives of the Nursing Program at the Baccalaureate Level   

(Student Learning Outcomes) 

At the completion of the program, graduates will be able to: 

1. evaluate the impact of the bio-psychological, spiritual and socio-cultural stressors on 

an individual's state of health as he/she interacts with the environment; 

2. demonstrate the ability to integrate knowledge of diverse cultures in providing access 

to quality preventative health care, community based nursing services across the 

continuum of care for individuals, families and groups; 

3. utilize the nursing process to promote, restore, and maintain the optimum health of 

individuals and groups while collaborating with other members of the health care 

team 

4. synthesize knowledge from nursing and related disciplines as a source for making 

decisions in nursing practice and the provision of patient-centered humanistic care. 

5. educate through the teaching/learning process individuals, families and groups in 

order to optimize their states of health across the life span 

6. use the research process to expand their own nursing knowledge and practice; 

7. demonstrate the leadership role of the professional nurse as a beginning practitioner 

in a variety of settings; and demonstrate the responsibility and accountability of a 

professional nurse inclusive of quality improvement and safety initiatives 

8. practice nursing within a community-based approach to the delivery and evaluation 

of healthcare. 
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Prerequisites (Cognates) for a Bachelor of Science Degree as offered at Wagner 
College:                                    (Pre-licensure tracks) Must receive a C+ or higher 

 

Course Number Course Title Units 

BI 209, BI 210 with Labs 
Human Anatomy & Physiology I & II 

Fall and Spring, Freshman or Sophomore Year 
2 

PS 101 
or 

SO 101 
or 

AN 101 

Introduction to Psychology 
or 

Principles of Sociology 
or 

Introduction to Anthropology 

1 

MI 200 with Lab 
 

Microbiology 
Intermediate Learning Community 

Sophomore Year 
1 

NR 224  
Nutrition and Health 

Intermediate Learning Community 
Sophomore Year 

1 

In addition to the above courses 
Cumulative GPA of 3.0 or greater and a score of at least 

Proficient on the nursing entrance test (TEAS V).   

*  Nursing courses cannot be taken unless all prerequisites (cognates) 
 are completed. 

 
Students must have completed 18 units to enter the Junior year. 
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Nursing Program: 

Module I & II Student Learning Outcomes (Level I) 

At the completion of Modules I & II, the student will be able to: 

1. identify the bio-psychological and socio-cultural factors which influence the health of 
the individual and family in all stages of life; 

2. identify the cultural aspects of a client's lifestyle, health beliefs, and health practices 
that affect health  seeking behaviors of diverse cultural populations; 

3. use the nursing process to promote the health of individuals; 
4. use the knowledge from nursing and related disciplines to identify decision making 

processes to promote the health of individuals; 
5. demonstrate knowledge of teaching/learning principles to promote health throughout 

the life cycle; 
6. identify the components of the scientific method as they relate to nursing practice in 

health promotion; 
7. identify the leadership role of the professional nurse; 
8. demonstrate appropriate responsible and professional behavior as indicated in 

"Standards of Professional Behavior for Wagner College Nursing Student". 

 

Module I – Fall, Junior Year 

Course Number Course Title Units 

NR351 Dimensions of Health Promotion in the Community 2 

NR353 Dimensions of Health Assessment 1 

NR355 Pharmacodynamics 1 

NR356 Medical Dosage and Calculation 0.5 

**Each semester’s work in the Nursing sequence must be completed successfully 
before advancing to the next semester’s module. 

  
 

      Module II – Spring, Junior Year 

Course Number Course Title Units 

NR364 Nursing Care of the Childbearing Family 1.5 

NR366 Nursing Care of the Childrearing Family 1.5 

NR368 Nursing Care of the Family in Illness I 1.5 

**Each semester’s work in the Nursing sequence must be completed successfully 
before advancing to the next semester’s module. 
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Module III & IV (Student Learning Outcomes (Level II) 

At the completion of Module III & IV the student will be able to: 

1. analyze and synthesize knowledge of bio-psychological and socio-cultural stressors 
and their impact on  altered health states; 

2. intervene by providing nursing care that is sensitive to the needs of individuals, 
families and groups who represent diverse cultural populations; 

3. use the nursing process to promote, restore, and maintain the optimum health 
state of individuals, families, and groups; 

4. integrate and appraise knowledge from nursing and related disciplines to make 
nursing decisions for health promotion, restoration, and maintenance of individuals, 
families and groups; 

5. utilize the teaching/learning process to promote and restore and maintain the 
health of individuals, families, and groups within a variety of health care settings; 

6. use research findings in nursing practice to promote, restore, and maintain health; 
7. demonstrate the leadership behavior of advocacy; and establish greater 

independence in effecting change; and 
8. critique, develop and demonstrate appropriate, responsible and professional 

behavior as indicated in "Standards of Professional Behavior for The Evelyn L. Spiro 
School of Nursing Student". 

 

Module III – Fall Senior Year 

Course Number Course Title Units 

NR400 Nursing Research 1 

NR465 Psychodynamic Dimensions of Psychiatric-Mental Health 1 

NR469 Nursing Care of the Family in Illness II 1 

Electives Maximum of two electives, if needed. 2 

**Each semester’s work in the Nursing sequence must be completed successfully 
before advancing to the next semester’s module. 

 
 

Senior Learning Community 
Module IV - Spring Senior Year 

Course Number  Units 

NR472 Community Health Nursing 1.5 

NR474 Nursing Leadership and Management 1 

NR476 Dimensions of Mental Health Nursing in the Community 0.5 

NR490 Reflective Tutorial-Senior Practicum 1 
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The Evelyn L. Spiro School of Nursing at Wagner College 
Professional Programs, Nursing, Bachelor of Science 

 

A minimum of 21 units, distributed as follows: 

Freshman and Sophomore years, 5 units of nursing cognates: 

Biology (4 Units) 

____ BI 209 Human Anatomy & Physiology (fall & summer) 

____ BI 210 Human Anatomy & Physiology (spring & summer) 

____ NR 224 Nutrition – taken with Microbiology as Intermediate Learning Community,  

               Spring of Sophomore year. 

____ MI 200 Microbiology (fall, spring, summer) – included in Intermediate Learning 

Community with Nutrition, during student’s sophomore year. 

and one of the following: 

____ Psychology 101 – Introduction to Psychology (fall & spring)         or 

____ Sociology 101 – Principles of Sociology (fall & spring)          or 

____ Anthropology 101 – Introduction to Anthropology (fall & spring) 

 

Junior and Senior Years, (16 Units):   Nursing Courses 

Module I - Fall/Junior Year (4.5 Units) 

____ NR351  Dimensions of Health Promotion in the Community (2 Units) 

____ NR353  Dimensions of Health Assessment (1 Unit) 

____ NR355  Pharmacodynamics (1 Unit) 

____ NR356  Medical Dosage and Calculation (0.5 Unit) 

 

Module II - Spring/Junior Year (4.5 Units) Prerequisite courses:  
            NR 351, 353, 355, 356 
 

____ NR364  Nursing Care of the Childbearing Family (1.5 Units) 

____ NR366  Nursing Care of the Childrearing Family (1.5 Units) 

____ NR368  Nursing Care of the Family in Illness I (1.5 Units) 
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Module III - Fall/Senior Year (5 Units) Prerequisite courses: 
              All NR 300 level courses 
____ NR400 Nursing Research (1 Unit) 

____ NR465  Psychodynamic Dimensions of Psychiatric Mental Health (1 Unit) 

____ NR469  Nursing Care of the Family in Illness II (1 Unit)  

____ Elective (1 Unit) 

____ Elective (1 Unit) 

 

Module IV - Spring Senior Learning Community of Courses (4 Units)   
Prerequisite courses:  All NR 300 level courses and NR 400, 465, 469 
 

____ NR472  Community Health Nursing (1.5 Units) 

____ NR474  Nursing Leadership & Management (1 Unit) (Senior capstone) 

____ NR476  Dimensions of Mental Health Nursing in the Community (0.5 Unit) 

____ NR490  Reflective Tutorial (1 Unit) (Senior Capstone/LC) 

 

 

** A failure in any course will necessitate a change in the progression of the 

individual’s program. 
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The Evelyn L. Spiro School of Nursing at Wagner College 
Professional Programs 

 
Second Degree, 15 Month Program for Bachelor of Science beginning in the 

Fall Semester (Must have cognates, TEAS and Bachelor degree). 
 
Nursing Courses 

Module I, Fall (4.5 Units) 

 _____NR351 Dimensions of Health Promotion in the Community (2 Units) 

 _____NR353 Dimensions of Health Assessment (1 Unit) 

 _____NR355 Pharmacodynamics (1 Unit) 

 _____NR356 Medical Dosage and Calculation (0.5 Unit) 

 

Module II, Spring (4.5 Units) (Prerequisite courses: NR 351, 353, 355, 356) 

 _____NR364 Nursing Care of the Childbearing Family (1.5 Units) 

 _____NR366 Nursing Care of the Childrearing Family (1.5 Units) 

 _____NR368 Nursing Care of the Family in Illness I (1.5 Units) 

        

Module III, Summer (3 Units) (Prerequisite courses: all NR 300 level 

courses) 

 _____NR400 Nursing Research (1 Unit) 

 _____NR465 Psychodynamic Dimensions of Psychiatric Mental Health (1 Unit) 

 _____NR469 Nursing Care of the Family in Illness II (1 Unit) 

 

Module IV, Fall (4 Units) (Prerequisite courses:  All NR 300 level courses and 
                                                                   NR400, 465, 469) 

 _____NR472 Community Health Nursing (1.5 Units) 

 _____NR474 Nursing Leadership & Management (1 Unit) 

 _____NR476 Dimensions of Mental Health Nursing in the Community (0.5 Unit) 

 _____NR490 Reflective Tutorial (1 Unit) 

 

**   A failure in any course may necessitate a change in the progression of 
the individual’s program. 

 
*** Students are pinned at the end of Module IV and are eligible to sit for 

NCLEX. 
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Undergraduate Course Descriptions 

 

 

The Evelyn L. Spiro School of Nursing at Wagner College, Professional Programs 

RN – BS Students 

1.       Courses from other colleges will be accepted for transfer credit to units if the 

grade is "C" or higher upon approval by the Wagner College Registrar.  Units are 

used in place of credits with no loss to student's transfer credits; 1 unit is equal 

to approx. 3.33 credits.  The last 9 units of any degree must be earned at 

Wagner College.  Credits earned through proficiency examinations, life 

experience, etc. cannot be counted as part of the required units.  

2.       To be admitted, RN students must have a GPA of 3.0 or higher.  RN students 

who do not have a 3.0 GPA or higher will be evaluated by the School of Nursing 

(SON) Admission Committee.  International students will be evaluated by School 

of Nursing (SON), as well as WES. 

3.   The RN student must be accountable for ensuring that their transfer credits and 

completion of units are fulfilled to meet graduation requirements. 

4.      The Bachelor of Science degree is awarded at the completion of the Nursing and 

General Education requirements.  Registered Nurse students must complete a 

total of 36 units to earn a Bachelor of Science degree.  
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The required nursing courses that need to be taken at The Evelyn L. Spiro 
School of Nursing at Wagner College are the following: 

 
Required Courses: 7 Units 

Course Course Name Unit 
Semester 
Offered 

NR353 Dimensions of Health Assessment 1 Summer 

NR375 Challenges of Professionalism in Nursing (RN’s only) 1 Fall 

NR400 Nursing Research 1 Spring 

NR472 Community Health Nursing 1.5 Spring/Fall 

NR476 Dimensions Of Mental Health Nursing 0.5 Spring/Fall 

NR474 Nursing Leadership and Management 1 Spring/Fall 

NR490 SLC Reflective Tutorial – Senior Practicum 1 Spring/Fall 

 

Note:  NR353 - Waiver of NR353 is available by passing both: 

 the performance based competency testing; and 
 the final for the course with a 77% (C+).  This may be discussed with the 

RN-BS Advisor at time of admission.  An elective nursing course will then be 
required. 

 Students who are admitted with a GPA below 3.0 may not apply for waiver 
and must take NR353. 

4.       Credit for previous nursing experience: 

In order to receive a total of 18 units: 10 units from Wagner College for previous 
Nursing knowledge and competencies and 8 units for General Education 
knowledge, the RN student will need to provide proof (submit original documents 
for verification to Admissions  or the SON) of: 

1. Successful completion of education requirements for entry into professional 
nurse practice, which include official transcripts.  The following Nursing 
courses will be awarded transfer credit equal to 10 units: NR 351, 355, 356, 
364, 366, 368, 465, 469;  

2. New York State RN license and current New York State registration;               
3. Current employment as a Registered Nurse.  If an RN has not been actively 

involved in clinical practice two or more years, they will be required to 
demonstrate clinical competency in either a clinical agency, Nursing Resource 
Center, or by taking a clinical competency exam, at the discretion of the 
faculty; 

4. Proof of identity (driver's license or passport); and, if applicable, documents 
proving name changes (e.g., marriage license or divorce paperwork).  The 
above admission paperwork will be evaluated by both the School of Nursing 
and Registrar prior to the awarding of transfer credit.   
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     Summary Table                       

 RN's are able to receive transfer credit for previous nursing 
knowledge: 

10 units 

Required courses in Nursing you need to take:   7 units 

General Education and Sciences: 8 units transfer and 11 units at 
Wagner College 

19 units 

To complete the Registered Nurse Baccalaureate Degree you need: 

(Last 9 units must be taken at Wagner College). 
36 Units 

 
 
Progression Policy for RN Students:   
NR375 and NR400 are pre-requisites for NR472, NR474, NR476 and NR490.  NR474 and 
NR490 are co-requisites. 
 
Suggested Nursing Electives: 
Students entering Fall must take two (2) intercultural courses in the core curriculum.  
One course in International (I) and one course in American Diversity (D). 
 

NR212-D      Human Sexuality                                  1 Unit          Offered Periodically 

SP/NR 511-I Spanish for Healthcare Professionals      1 Unit          Offered Periodically 

NR517 Comparative Healthcare Practices          1 Unit         Offered in the Spring 

NR591 Special Topics                                              1 Unit          Offered Periodically 

NR593 Independent Study                               .5 to 1 Unit          Arranged with Faculty                                                                                                                  
Advisor 

NR595 Emergency Preparedness             1 Unit         Offered Periodically 

 **RN students are not required to take ATI exams.  An alternative assignment or exam 
will be substituted in place of an ATI exam equal to the percentage breakdown on the 
individual course syllabus. 
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Undergraduate Course Descriptions 
 
Module I Courses, Fall, Junior Year 
 
NR351 Dimensions of Health Promotion in the Community (2 Units) 
 
The focus of this nursing course is to introduce the nursing major to nursing and 
promotion of health in a variety of settings. Topics such as basic community needs and 
assessment, culture, wellness, communication and preparation to enter the community 
health care system are explored.  A clinical lab and community experience component is 
included with this course to introduce students to basic nursing skills and to enhance 
therapeutic interactions and primary prevention awareness.    

$60.00 Lab Fee 
 
NR353 Dimensions of Health Assessment (1 unit) 
 
This nursing course prepares the nursing major to become adept at utilizing the nursing 
process for assessment of the client as well as the importance of accurate and thorough 
history taking.  A laboratory component is included with this course. 

          $35.00 Lab Fee 
  
NR355 Pharmacodynamics (1 unit) 
 
This course is designed to define and explain the nurse’s role in understanding the nursing 
process for administration of medications in various community settings. Emphasis is placed 
on the nursing process, and specific program key concepts of Nursing, Health, the 
Individual/family, and the Environment.  Classification and actions of drugs are a key 
part of the content.   

          
 

NR356 Medical Dosage and Calculation (0.5 units) 
 
This course prepares health professionals to calculate oral and parental drug dosages 
with a focus on safety and accuracy.  Three systems of measurement and conversion 
are practiced.  This course also provides a psychomotor skills laboratory experience. 
The  understanding of drug orders and drug labels with calculation accuracy is 
emphasized by clinical scenarios and examples.   

         $35.00 Lab Fee 
_____________________________________________________________
__ 
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Module II, Spring, Junior Year 
 

NR364 Nursing Care of the Childbearing Family  (1.5 units) 
 
The nursing process is used to promote and restore the health of the childbearing 
family.  Students examine the bio-psychological and socio-cultural stressors that 
influence the health states of families throughout the prenatal, intra-partum, 
postpartum and newborn periods.  A clinical component is included. 

        $60.00 Lab Fee 
 
NR366 Nursing Care of the Childrearing Family   (1.5 units) 
 
The nursing process is used to promote and restore the health of the child from infancy 
through toddler hood, preschool, school-age adolescent, and the young adult.  Students 
examine the bio-psychological and socio-cultural stressors that influence the health 
states of children within each developmental stage and within the family.   A clinical 
component is included.      

$60.00 Lab Fee 
 
NR368   Nursing Care of the Family in Illness I (1.5 units) 
 
The nursing process is used in the promotion and restoration of health of those 
individuals who are experiencing an alteration in cellular function and growth, 
oxygenation, metabolic, and sexual functions.  A clinical component is included. 

          $60.00 Lab Fee 

 

 
          Module III, Fall, Senior Year 

 
NR400   Nursing Research (1 unit) 
   
This course builds on student’s prior knowledge of select nursing studies.  Students 
discuss and critique qualitative and quantitative nursing studies.  The importance of 
research in nursing to the consumer and practitioner of nursing are examined.  
  

 
NR465 Psychodynamic Dimensions of Psychiatric-Mental Health (1 unit) 
 
This course presents an overview of psychiatric-mental health care issues prevailing in 
society.  It offers the essential research based content related to nursing care theory 
and practice.  Content includes understanding the nurse’s role development within this 
specialty and developing skills of assessment, intervention, and evaluation of clients 
exhibiting impaired behavioral responses to stressors in their environments.  Legal, 
ethical, and advocacy considerations are included.  This course includes a clinical 
component. 

  $35.00 Lab Fee 
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NR469 Nursing Care of the Family in Illness II (1 unit) 
 
This course utilizes the nursing process to promote and restore the health of individuals 
who experience alterations in tissue perfusion, digestion/elimination and motor-sensory 
function. This course includes a clinical component.      

          $35.00 Lab Fee 

 

 
Module IV, Spring, Senior Year  
 
NR472 Community Health Nursing (1.5 units) 
 
This course focuses on the community as a continuum of care.  The students utilize the 
nursing process within the community context to promote, restore and maintain the 
health of individuals, families and groups.  A community based clinical component is 
included. 

          $60.00 Lab Fee 
 
NR474 Nursing Leadership and Management   (Learning Community) 
          (1 unit)   
This course introduces the role of the nurse as leader.  Leadership styles and 
management theory will serve as the foundation for the study of supervision, finance, 
budgeting, delegation, organizational structure, allocation of resources and case 
management within a multitude of health care settings.  The students will enhance their 
abilities to become independent decision makers through communication and 
collaboration with health care professionals in various clinical settings. 
           
 
NR476 Dimensions of Mental Health Nursing in the Community (0.5 
unit) 
 
In response to the contemporary body of research that studies and reports on health 
implications of mind-body-socio-spiritual connections, this course offers students the 
opportunity to examine stress and holistic approaches to stress management.  Theories 
of anxiety presented by Peplau, and the stress research of Cannon, Selye, and Benson 
are studied.  Holistic nursing theorist such as, but not limited to, Nightingale, Rogers 
and Watson are applied.  Concepts of psychoneurimmunology and the impact of 
emotions on health states are examined.  Content is studied through the lens of ethics 
and research.  This course includes a clinical component. 

         $35.00 Lab Fee 
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NR490 Reflective Tutorial -Senior Practicum   (Learning Community) 
          (1 unit) 
 
This senior capstone course is to be taken in the last semester prior to graduation.  The 
nursing process is used to promote, restore, and maintain the health states of 
individuals, families, and groups.  Students develop independence under the direct 
guidance of a selected agency preceptor.  Students cultivate the development of their 
professional role by using leadership abilities to become an active member of the 
healthcare team, a patient advocate, and a coordinator of health care.  Student’s reflect 
upon their experiences in seminar via oral and written communication. 
 

          $60.00 Lab Fee 
 

                                                                          
Other Nursing Courses: 
 
NR050 / NR150         Foundations for Success: Basic Nursing Overview –  
                                                                       Offered Every Semester   (0-1 units) 
         
This course is available if a student requires clinical and theory remediation to maintain 
matriculation in lieu of a leave of absence.       
  
NR212 Human Sexuality:  Across the Life Span  -                  Offered 

Spring 
                                                                 (Gender Minor) 

(1 unit) 
 

This is a survey course designed to provide the student with an evidence based 
background on human sexuality.  Historical and research perspectives are integrated 
throughout the course as well as discussion, and examination of differing view points 
and current issues. 

          
NR375 Challenges of Professionalism in Nursing - Offered in the Fall      
           (1 unit) 
This course is designed for the registered nurse student.  It offers the student the 
opportunity to confront current professional issues with a focus on identifying future 
implications for the role of the professional nurse. 

 
NR517  Comparative Healthcare Practices – Offered in the Spring (1 
unit) 
 
This course requires one week of travel during Spring Break to a practice site identified 
as a community in need of nursing intervention.  There are a minimum of 35 
theoretical, clinical and cross cultural hours experienced at the practice site.  Five hours 
of pre and post sessions include: theoretical foundation on the populations 
health/culture needs; debriefing and reflective learning.   The practice site under the 
direction of course faculty in collaboration with a Non-Government Organization (NGO).  



 

 21 

This course is for Registered Nurses (RN/BS and Graduate students).  Based upon 
space availability, interested seniors who wish to attend may be interview and accepted 
upon permission of Chair.  All fees must be paid to the NGO, if applicable, prior to 
attendance.  Required health forms/licenses must be current and on file. 
 
 
NR591 Special Topics - Offered Periodically  (1 unit/ 3 credits) 

 
This course allows for discussion and analysis of current issues and/or research in 
response to student and departmental interest. 
 
NR593 Independent Study - Offered Every Semester 
         (0.5-1unit/1-3 credits) 

This course is for qualified seniors who may arrange to investigate a special problem.  
Permission of faculty advisor needed. 

 
NR595  Disaster Emergency Preparedness   - Offered Periodically    (1 unit) 
                                                                    (Class meets for 6 week and 1 field trip) 
 
This course is designed for the Registered Nurse student.  It offers a basic understanding of 
natural and manmade disasters, including terrorism, with a focus on the public health risks 
and public health/hospital emergency response.  In addition to lecture and discussions, 
students will participate in disaster scenarios, case studies, and take a field trip to the NYC 
Office of Emergency Management.   
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The Evelyn Spiro School of Nursing 

 at Wagner College 
 

 

 
NR490: Nursing Trends and Transitions 

Reflective Tutorial / Senior Practicum 
 

Faculty: Annemarie Dowling-Castronovo PhD, RN, GNP-BC 
Terianne Darragh, RN, FNP. 
Tinamarie Petrizzo-Hughes, RN, MS 
 

Placement in Curriculum: Fall and Spring Semester, Module IV 

Co-requisites: 
 
Pre-requisites: 

NR474 (SLC) 
 
All Module I, II, III courses 
 

Units: 1 Unit 

Total Contact Hours: 150 

 

 
COURSE OVERVIEW: 
 
This senior capstone course is to be taken in the last semester prior to graduation.  It 
consists of a clinical practicum plus weekly seminars and or multiple standardized tests in 
preparation for the state licensing exam.  Students apply all previously learned skills and 
knowledge of the use of the nursing process, leadership abilities, teaching/learning 
principals and the research process in the clinical setting. 
 
In NR 490, students increase their competence in the use of the nursing process to promote, 
restore, and maintain health states for individuals, families, and groups. Students are 
encouraged to strengthen previously developed critical thinking skills as they apply the nursing 
process to formulate nursing care plans for clients and families with complex needs. 
Components of evidence-based practice are used to support the nursing process.  National 
standards will be incorporated, such as Quality and Safety Education for Nurses (QSEN.org), 
Institute for Medicine (iom.edu), essentials for nursing education 
(http://www.aacn.nche.edu/ and http://www.acenursing.org/) and 
http://thepoint.lww.com/gateway Students cultivate the development of their professional 
role by using leadership abilities to become an active health care team member, a patient 
advocate and a coordinator of health care.  Students develop independence under the direct 
guidance of a selected baccalaureate-prepared R.N. preceptor from a hospital or community 
agency. 
For evaluation purposes, the student-preceptor one-to-one relationship is discussed on an as 
necessary and weekly basis.  At mid-semester and the end of the semester, preceptors 
complete a formal, written evaluation of the student.  

http://www.aacn.nche.edu/
http://www.acenursing.org/
http://thepoint.lww.com/gateway


 

 23 

 
Student Learning Outcomes: 
At the completion of this course students will be able to: 
1. synthesize knowledge of stressors which affect health of individuals, families, and 

groups; 
2. utilize knowledge of distinct cultures to intervene for the health promotion, 

maintenance, and restoration of individuals, families, and groups; 
3. utilize the nursing process with progressive independence to promote, restore, and 

maintain optimum levels of health for individuals, families, and groups in a 
concentrated practicum; 

4. make competent nursing decisions with increasing independence; 
5. utilize the teaching/learning process as an integral part of nursing practice; 
6.  incorporate research findings into their nursing practice to enhance quality of care; 
7. demonstrate leadership by functioning as a patient advocate, as a collaborator on the 

health care team, and  as a coordinator of health care; and 
8. demonstrate appropriate, responsible, professional behavior as indicated in  “Standards 
of Professional  Behavior for Wagner College Nursing Students."  
 
TOPICAL OUTLINE: 
 
 I. ORIENTATION 
  Seminar planning, testing schedule, NCLEX & Licensure Information 
 II. IMAGE OF THE PROFESSIONAL NURSE 
 III. CLINICAL MANAGEMENT AND DECISION MAKING 
 IV. VALUES, ETHICS AND CULTURE IN THE CLINICAL SETTING      
 V. POLITICAL ACTION IN NURSING 
 VI. CAREER DEVELOPMENT 
                   Resume and Cover Letter Writing & Preparing for a Job Interview 
 VII. PROFESSIONAL DEVELOPMENT 
  Preparation and Application Process for NCLEX & Licensure 
  Capstone Paper/Presentation  
 
SEMINAR STRATEGIES: 
 Discussion   Standardized Practice Exams 
 Independent Study  Student Participation 
 Clinical Practice  Student Presentation/ Peer Review 
 Focused Review Exemplars 
 
COURSE EVALUATIVE METHODS:        
 
Medical Calculation Test               10 points                                                                
 Average of two attempts  
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ATI Computerized Testing:        0-14 points 
Pharmacology (must attain Level 2 or higher)                           0-7 points 
ATI Proctored Exam Level Scores and corresponding points: 
A score of Level 3 will earn 7 points. 
A score of Level 2 will earn 5 points. 
A score of Level 1 and below will earn 0 points. 
Students scoring 0 or 1 will remediate and retest one time only. 
Students achieving level 2 cannot retest. 
After the student re-tests he/she can earn the following: 
A score of Level 3 will earn 5 points. 
A score of Level 2 will earn 4 points. 
A score of Level 1 will earn 2 points. 
A score of Level 0 will earn 0 points. 
 
Comprehensive Predictor/Departmental Exam   0-7 points  
 Pass on first attempt                7 points 
 Pass on second attempt           5 points 
  If do not pass Predictor, then: 
 Pass Departmental           Pass/Fail (0 points) 
  Must achieve Pass in order to pass course 

Journals (See separate rubric)                                                          40 points                        
Paper /Presentation  (See separate rubric)                                        40 points                                                                                       
Clinical Evaluation                  Pass/Fail 
 a. record of clinical hours with preceptor signature after each shift and dated 
 b. mid-semester preceptor's evaluation 
 c. learning outcomes written at beginning of every log 
 d. self analysis on how you are learning and changes you are experiencing 
 e. end of semester preceptor's evaluation of student performance  
 f.  if student fails the clinical evaluation then the student FAILS the course 
 
Students must achieve an average of 77% or greater in the classroom in exams as detailed 
above and achieve Pass in the clinical component as detailed above in order to pass the 
course.  A student who fails any component will fail the entire course  
Students who fail to demonstrate appropriate responsible professional behavior as outlined on 
the "Standards of Professional Behavior for Wagner College Nursing Majors" shall receive an 
"F" in the course. Students who are consistently late or absent for their clinical experience will 
be considered to be not demonstrating professional behavior. 
 
 
REQUIRED TEXTS AND RESOURCES: 
LaCharity, L. A., Kumagai, C. K., & Bartz, B. (2014). Prioritization, delegation, and assignment: 

Practice excercises for the NCLEX Examination. 3rd Edition. Elsevier. 
 
ALL ATI Books. 
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COURSE REQUIREMENTS: 
1. Criteria for selection of preceptors: 

Preceptors are selected by mutual agreement, between the professor and a 
representative from the agency under contractual agreement with Wagner College. 

2. Attendance: 
 Students MUST ATTEND ALL SEMINARS. Any student who is absent from a 

prearranged clinical without notifying preceptor and faculty member can FAIL course. 
PROMPTNESS is required for all clinical experiences. Students must complete 
assigned shifts (8 or 12 hours) splitting shifts is not permitted unless due to unforeseen 
circumstances and advanced permission of preceptor and course instructor. 

3. Students who do not successfully meet the learning outcomes of this course will be 
given an incomplete and/or failing grade. 

4. Scheduling: 
 It is the STUDENT'S RESPONSIBILITY to develop their working schedule with their 

preceptor and provide a copy of the schedule to their faculty member. Students are to 
complete total shift with their preceptors. If the preceptor has a rotation schedule, 
students are encouraged to rotate with their preceptors. Students MAY NOT work with 
another staff member without PRIOR PERMISSION from the professor/nursing unit 
manager.  

5. Independent Study: 
Students are encouraged to read and review any new or pertinent materials that are 
discussed in seminar and/or are introduced in the clinical area.  Continuous NCLEX 
preparation is encouraged throughout the semester. 

6. PHYSICAL EXAM & CPR CERTIFICATION: MANDATORY: SEE 
UNDERGRADUATE NURSING HANDBOOK 

7. Uniform: SEE UNDERGRADUATE NURSING HANDBOOK  
          Random site visits and preceptor contact will occur to evaluate student performance 

and dress code throughout the semester. 
8. Mandatory ATI NCLEX Review Course: May 9, 10, 11 2016 
 All students are required to attend each daily session and must do so in order to pass 

this course. 
9.  ATI Comprehensive Predictor: 

Each student has two opportunities to pass the ATI Comprehensive Predictor. If the 
student does not pass after two attempts, the instructor will devise an individualized 
plan for remediation. After this remediation, the student must successfully pass a 
Departmental Exam in order to pass the course. 

 
 

**NOTICE: 
If you have a disability for which you are or may be requesting an accommodation, you are 
encouraged to contact both your instructor and the Academic Advisement Center, Union 
Building, 390-3278 as early as possible in the term. Contact: Dina Assante. 
 
ACADEMIC INTEGRITY: The Wagner College faculty and student body take seriously the  
academic integrity of this institution. The Academic Honesty Committee (AHC), comprised  
of both faculty and student representatives, hears cases of academic dishonesty. If a  
professor is concerned that a student has acted dishonestly with regard to his or her  
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academic work, the professor can turn the case over to the AHC for investigation. The  
Student Government Association (SGA) also wrote an approved student honor code in 2007  
that reflects the commitment of the student body to academic integrity. You can find a  
copy of the student honor code and the policies of the AHC at this website:  
http://www.wagner.edu/provost/ahc. All students are expected to be aware of and abide by  
Wagner’s guidelines for academic integrity.  If you have questions about these  
guidelines, it is your responsibility to ask. 
PLAGIARISM AND/OR CHEATING:  Plagiarism occurs when you use someone else's ideas or 
words  
(including from internet sites, books or articles) without giving them credit. 
(See the last page of this syllabus. Read/ Sign Honor Code and submit to Dr. Dowling-
Castronovo). 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://mailport.wagner.edu/services/go.php?url=http%3A%2F%2Fwww.wagner.edu%2Fprovost%2Fahc
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Nursing 490 – Spring 2016 

Seminar Schedule (Subject to Change) 
 
1/25  Introduction 
  Submission of Physicals       

Distribution of Syllabus, Discussion of Journals/ Paper/Presentation   
  NCLEX and New York State Office of Professions Information 
  Med-Calc Quiz      
 
2/1  Journal #1 Due – Hard Copy 
  Bring TextBooks to Class – Read & Annotate: The Preface & Introduction 

Assigning of groups for Paper/Presentation; Preceptor Handbook 
 
2/8  RN Pharmacology Online Practice 2013 A & B DUE Online 9/4 9AM 
  Review for Pharm ATI Exam   
 
2/15  NO SEMINAR – PRESIDENT’S DAY 
 
2/22  Career Building, Resume Writing, Cover Letter          Dr. G. Hempil 
  Resume and Cover Letters Due      
       
2/25  Pharm ATI Exam       9am Spiro Computer 
Labs 
THURSDAY  NOTE: RETAKE – 3/3 Location TBA 
 
2/29 Focused Review – Exemplars            Dr. A. Zagorin/Dr. E. 

Aurelis 
 Journal #2 Due        
 
3/7   NO CLASS – SPRING BREAK 
 
3/14  Prioritization, Delegation, Assignment - Student Presentations Spiro 1PM- 
   (Paper DUE)  
  Reflections Patient Care Management  
 
3/21  Prioritization, Delegation, Assignment - Student Presentations  Spiro 1PM- 
   (Paper DUE) 
  Reflections Patient Care Management 
 
3/28  NO SEMINAR 
 
4/4  Prioritization, Delegation, Assignment - Student Presentations  Spiro 1PM- 
   (Paper DUE) 
  Reflections Patient Care Management 

 
4/11  Prioritization, Delegation, Assignment - Student Presentations  Spiro 1PM- 
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   (Paper DUE) 
  Reflections Patient Care Management 
 
4/18  NO SEMINAR 
     
4/25  Summarize       Location TBA 
   Journal #3 and Paperwork DUE 
  
4/27  Wednesday is a Monday – NO SEMINAR    
 
4/28  Comprehensive Predictor    8am Spiro Computer 
Labs 
 THURSDAY  
 
5/2  Comprehensive Predictor Retake  
 
5/ 9, 10, 11  ATI NCLEX Review Course 
 
5/12  Departmental Exam 
  
 
Rubric for Journal #1 

10 points 
 

The purpose of this first journal entry is to have you reflect on your studies up until this 
point and create a plan for preparing for the Comprehensive Predictor exam. 

 
Follow the following prompts:  

Access and print a copy of the ATI ‘Pulse’ (submit a copy).  
What do you think?  
How do you feel? 

 
Now - access and analyze ALL reports of your ATI testing (no need to print).  
Reflect and journal about the following:  

 What are my strengths?  

 Weaknesses?  

 How has my knowledge grown? 

 Since starting my college education, if I could do _____________________ over 

again, I’d do _________________________.  

 Since starting the nursing program, if I could do ________________ over again,  I 

would do _________________________________. 

Now be honest  - of all the Focused Reviews complete the following sentence: I have 
[insert #] printed out and I have followed the blueprint for studying (do not go and print 
out right now).  
Now - print out the Medical Surgical Focused Review and highlight all your weaknesses 
(submit a copy). 
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Criteria for Journals #2 and #3 

Each worth 15 points  
 
These are to submitted as per the instructions discussed in class.  

 
Each bullet listed below is worth 20%.  
Journals must use appropriate grammar.  
Points will be deducted for incorrect spelling and sentence structure.  
Please write the journals using the bullet points below as headings.   
 

 Identify two (2) personal goals for the reporting period 

 Discuss patient cases (HIPPA compliant) that exemplifies the goals and describe your 

progress toward achieving them. Document how you have used the nursing process 

in attaining these goals 

 Discuss how you feel your relationship with your preceptor is progressing 

 Identify barriers and facilitators to goal achievement 

o Conclude with a brief self evaluation of how you see your role progression as 

competent novice practitioner and member of the health care team 
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Nursing 490 Senior Paper/Presentation 
Spring 2016 

 
 Chapter _____; Case Study ____;  Number of Students _____ 

 
Introduction 
Give an overview of your opinion about: the Preface, the Part I Introduction chapter, 
and the two assigned chapters. What aspect(s) of the Introduction chapter to you 
find most challenging as a student nurse. Why? (5%) 
 
 
 
 
Complete all the questions in both chapters. Discuss and critically analyze with your 
partner(s). Each of you select one item, different from each other, within the two 
chapters that does not offer a ‘good enough’ rationale. In other words, you are left 
debating the answer(s) or rationale(s). You have a need for more evidence. Ideally, 
you have had a clinical experience with the concepts in the item you selected – 
integrate the experience. (25%) 
 
 
 
For the item you each selected – perform an independent search for more evidence 
according to Peterson and colleagues (2014). Provide evidence of your search – a 
hard copy that is annotated as an appendix. Discuss as a group which item to 
present to your class. In paper provide a narrative about how your group came to a 
decision (30%) 

 
In professional attire, present a PowerPoint format approximately 5-10 minute long 
about the one item your group selected. Each member must have a speaking role. 
Classmate will have an evaluation exercise to share (25%) 
 
 
Review the class feedback. Provide a written evaluation about your performance and 
your group members. Describe strengths and weaknesses. This will be an exercise in 
peer evaluation. Discuss if you shared this evaluation with your group members and 
offer why or why not (10%) 
 
 
Use of APA format (5%)  
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SUBMIT this page with the paper.  
Honor Code for the Student Body of Wagner College 

We the students of Wagner College, in order to reflect the atmosphere created by the high 
standards of the Wagner College Administration & Faculty, and the upstanding moral 
character of Wagner College Student Body, hereby affirm the following: 
 
That we seek an environment in which we can learn and prosper based on our own merits 
and is judged fairly and impartially. By holding ourselves and our fellows accountable for 
the integrity of their work, the Honor Code raises the profile and renown of our institution. 
We recognize that, as a community, it is our responsibility to maintain the name and 
standards of our institution and pledge to see that this standard is upheld by ourselves and 
each other. 
The Standards of the Honor code are as follows: 

 Cheating on exams, quizzes and oral reports including unauthorized use of notes, 
suggestive aids, study material and conversing with fellow students during the 
aforementioned is not allowed. 

 Plagiarism of materials, including any graded assignment but not limited to 
copying another’s paper or reports or allowing another student to copy from your 
papers or reports is prohibited. 

 Submission of the same work for two or more courses must follow the guidelines 
of the instructors involved in compliance with the Wagner Student Academic 
Honesty & Integrity Handbook. 

 Use of any payment to a third party, or the receipt of moneys from another in 
return for services rendered for the creation of intellectual property under 
another’s name is strictly prohibited. All parties involved will be penalized in 
accordance to the proper oversight committee rulings. 

 Collaboration on assignments (e.g. take home exams and academic papers) that 
is not specifically authorized by the professors involved will be considered a 
violation of the Honor Code. 

 It is the responsibility of the students to report any and all clear violations of this 
code to the Academic Honesty Committee or to the Professor of the course 
involved. Students with direct knowledge of an infraction of the Honor Code are 
compelled to report these violations in a timely manner. In not doing so, the 
student shall be considered to be in violation to the duties outlined in this Honor 
code. 

This Honor Code shall be reviewed and assessed by the SGA on a regular basis for any 
changes or revisions. 
Honesty Statement 
By signing this statement, I, affirm that I have read, understood, and am responsible to 
uphold the Wagner College Honor Code. 
NR 490:  Nursing Trends and Transitions Reflective Tutorial Senior Practicum 
Dr. Dowling-Castronovo  
 
Student: 
Signed: ________________________________________   Date: January 25,  2016 
Print Name: _______________________________________ 
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                               The Evelyn L. Spiro School of Nursing 
 at Wagner College 

____________________________________________________________ 
 
NR 490 for the RN:              
 

 
Nursing Trends and Transitions Reflective  
Tutorial/Senior Practicum 
 

Faculty:  
 

Dr. D. Gasalberti 
Campus Hall Room 311 
Denise.gasalberti@wagner.edu 
Office:  718 420-4508 
 

Placement in Curriculum: Fall / Spring Semester 

Prerequisites: All Nursing 
Courses (and NR 474 is 
corequisite) 
 

Module I  

Units: 1  

Total Contact hours: 150  

 

 
COURSE OVERVIEW: 
 

 
The senior capstone course is to be taken in the last semester prior to graduation.  It consists 
of a clinical practicum plus weekly seminars.  Students are encouraged to apply all previously 
learned knowledge including use of the nursing process, leadership abilities, teaching/learning 
principals and the research process in the clinical setting. 
 
In 490, students increase their competence and are encouraged to strengthen previously 
developed critical thinking skills as they apply what they have learned over the course of the 
program.  Students cultivate the development of their professional role by using leadership 
abilities to become an active health care team member, patient advocate and coordinator of 
health care.  Students develop in these areas under the direct guidance of a selected R.N. 
preceptor. 
 
For evaluation purposes, the student-preceptor one-to-one relationship is discussed weekly 
and as necessary. 
STUDENT LEARNING OUTCOMES: 

 
The approach to NR 490 clinical objectives for the RN to BSN student is unique and 
separate from that of the generic student.  The RN comes with varied experiences and 
therefore has established his/her own interests within the profession.  The capstone is 
specifically designed to build upon what has been learned in the BSN program thus far 
added to the student’s specific needs and interests. 

mailto:Denise.gasalberti@wagner.edu
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At the completion of this course students will be able to: 

1. Synthesize knowledge of stressors which affect health of individuals, families and 
groups; 

2. Utilize knowledge of distinct cultures to intervene for the health promotion, 
maintenance, and restoration of individuals, families and groups. 

3. Utilize the nursing process with progressive independence to promote, restore and 
maintain optimum levels of health for individuals, families and groups in a 
concentrated practicum; 

4. Make competent nursing decisions with increasing independence; 
5. Utilize the teaching/learning process as an integral part of nursing practice; 
6. Incorporate research findings into their nursing practice to enhance quality of care; 
7. Demonstrate leadership by functioning as a patient advocate, as a collaborator on 

the health care team, and as a coordinator of health care; and  
8. Demonstrate appropriate, responsible, professional behavior as indicated in 

“Standards of Professional Behavior for Wagner College Nursing Students.” 
 

 
In addition, the RN student in NR 490 will: 
 

1.            Identify a functional interest within the nursing profession to be either: 
 
a. Education 
b. Administration 
c. Practice 

 
2.             Mutually select (with instructor) a mentor.  (may be someone outside of the 

hospital setting) from the following list:   
      

a. An educator (some examples: hospital nursing education dept. etc.) 
b. An administrator (some examples: nurse hospital administrator, urgentcare 

administrator, surgicenter administrator etc.) 
c. A nurse practitioner/RN/DNP (may be from community or hospital) 

 
 

3.             Participate and interact in the selected clinical setting. (Keep a journal of 
all you observe/learn. Include weekly objectives.  Submit this journal to clinical 
instructor weekly.) 
 

4.             Analyze your observations, problems etc. encountered in the clinical 
setting. 

 
 

5.             Discuss various ways of addressing issues in the clinical setting using 
evidence-based practice. 
 



 

 34 

6.             Critique various methods that you have observed for handling problems in 
your clinical setting. 

 
 

7.             Develop alternate solutions for problems/issues in the clinical area. 
 

8.            Demonstrate expertise in your chosen area with the ability to synthesize 
learning from previous and ongoing courses in the BSN program. 

 
9.            Develop a reference list that supplements your weekly learning and reflects 

the learning experiences documented in your journal.  (Submit this reference list to 
your instructor weekly.  You may hand write this directly into your journal each week 
or type separately if you wish.) 

 
10.           Discuss weekly clinical experiences with faculty and class to enhance 

learning. 
 

11.          Conceptualize  a paper detailing 3 key learning experiences. Expanding on 
one. 

 
12.          Synthesize theories, concepts and peer-reviewed research relative to 

evidence-based professional nursing practice. 
 
*TOPICAL OUTLINE: 
 

I. The Various Functional Roles of the Nurse 
II. The Role of the Mentor/Preceptor 
III. Legal aspects in the various functional roles 
IV. Group exercises to reinforce the thinking process in each of the 

functional roles 
V. Evaluating/discussion of clinical experiences 
VI. Delegation  
VII. Change theory 
VIII. The new healthcare framework and how it will effect each of the 

functional roles in nursing 
IX. Problems/conflict in the workplace 
X. Leadership theory 
XI. Problems unique to each functional area 

 
 

 
TEACHING STRATEGIES: 

1. Lectures 
2. Group discussion 
3. Demonstrations 
4. Audio-visual Aids 

EVALUATIVE METHODS: 
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** Evaluation of Performance will be based on: 

 Capstone Paper (see instruction sheet)             50% 
Reflective Journal with references and objectives 30%  
 Class Participation/Presentation    20% 

Clinical P/F 
  

** Students must achieve an average grade of 77% in the classroom in order to pass this 
course.  Students must achieve a grade of Pass in the clinical component in order to pass the 
course.  Written midterm and final evaluations will be completed by the clinical instructor. 
 
REQUIRED TEXTS: 
 

American Psychological Association (latest edition).  Publication Manual of the 
American Psychological Association. Washington, D.C. 

 
Suggested Reading: 
 

Bonnel, W. & Smith, K. (2013). Proposal Writing for Nursing Capstones and Clinical 
Projects. Springer Publishing Company. 
 
Feldman, H.  & Greenberg, M. (2005). Educating Nurses for Leadership.  Springer 
Publishing Company.  
 
Robinson-Walker, C. (2013).  Leading Valiantly in Healthcare Four Steps to 
Sustainable Success. Sigma Theta Tau International Honor Society of Nursing. 
 

 Weekly reading related to clinical observations/issues from peer-reviewed journals 
within the past 5 years COURSE REQUIREMENTS: 

 
 
 
1. ATTENDANCE: ATTENDANCE:   

a. Didactic: It is important for students to attend all classes. Students are held 
responsible for all material presented in every class.   

b. Clinical/Campus Laboratory: ONLY ONE EXCUSED ABSENCE IS 
PERMITTED and will require a make-up. The only excused absence is 
student illness or death in family. The student is responsible to notify both the 
faculty leader for the course and the instructor (name: 
_____________________) of the clinical/campus laboratory section by noon 
of the day when the absence occurs. Written documentation (health care 
provider note or death certificate) must be presented to the faculty leader 
within one week of absence. It is the responsibility of the student to make 
arrangements to attend the scheduled make-up. The learning schedule and 
meeting of objectives can not accommodate more than one make up within 
the semester. Any absences beyond ONE will result in a course grade of 
Incomplete or Failure. 
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c. An absence due to an “extenuating circumstance” will be individually 
evaluated by the lead course coordinator who will determine if the absence 
may be excused. 

d. Lateness is not tolerated. Attendance sign-in sheets will be collected at the 
beginning of each didactic class and clinical/campus laboratory. Lateness and 
absences will be recorded.  

e. NOTE: Lateness and Unexcused absences are not acceptable behaviors for 
professional nurses. Review: “Standards of Professional Behavior for Wagner 
College Nursing Students” (p. 44 of Undergraduate 2007-2008 Handbook). 
Also See: http://www.wagner.edu/departments/nursing/standards Failure to 
maintain these standards will result in a disciplinary meeting with the course 
coordinator followed by a written warning. A student who continues to fail in 
maintaining these standards will fail (F) the course. 

f. Active and consistent student participation is expected.  
 
 
2. ADDITIONAL REQUIREMENTS:  An annual physical exam is required.  Current CPR 

Certification  is mandatory.  SNA membership with active participation in the 
organization is required. 

 
3. WITHIN THE CLINICAL AREA: 
 a. Complete uniform is mandatory.  Please adhere to the guidelines you have been 

given regarding proper uniform attire. 
 
Clinical Requirements: 
 
 

1. Arrange to spend a designated amount of time observing this person in their role. 
(your clinical experience) 

 
2. Observe and interact in the selected clinical setting. Keep a journal of all you 

observe/learn. Include weekly objectives.  Submit this journal to clinical instructor 
weekly. 

 
3. Develop a reference list that supplements your weekly learning and reflects the 

learning experiences documented in your journal.  Submit this reference list to your 
instructor weekly.  You may hand write this directly into your journal each week or 
type separately if you wish. 

 
4. Submit a paper detailing 3 key learning experiences.  Explain why these were your 

top 3 learning experiences.  Select one of these experiences to make your capstone 
paper. Include a reference list.  Use APA format. 20  pgs. (See separate directions for 
the paper.) 

 
5. Have weekly discussion of clinical experiences with faculty and class to enhance 

learning.  Clinical requirements include: 
 

http://www.wagner.edu/departments/nursing/standards


 

 37 

a.       Attendance at clinical              
a. Record of clinical hours with preceptor signature after each shift and dated 
b. Mid-semester preceptor evaluation 
c. Learning objectives with references in every log 
d. Self analysis on how you are learning and changes you are experiencing 
e. End of semester preceptor’s evaluation of student performance 

***if student fails the clinical evaluation then the student fails the 
course*** 
Attendance and class participation is required. 

 
  
 
* IMPORTANT NOTE: 
 
 Students who fail to demonstrate appropriate responsible professional behavior as 

outlined on the "Standards of Professional Behavior for Wagner College Nursing Majors" 
shall receive an "F" in the course.  Students who are consistently late or absent for their 
clinical experience will be considered to be not demonstrating professional behavior. 

 
 
 
**NOTICE: 
If you have a disability for which you are or may be requesting an accommodation, you are 
encouraged to contact both your instructor and the Academic Advisement Center, Union 
Building, 390-3278 as early as possible in the term. 
 
ACADEMIC INTEGRITY: The Wagner College faculty and student body take seriously the 
academic integrity of this institution. The Academic Honesty Committee (AHC), comprised of 
both faculty and student representatives, hears cases of academic dishonesty. If a professor 
is concerned that a student has acted dishonestly with regard to his or her academic work, 
the professor can turn the case over to the AHC for investigation. The Student Government 
Association (SGA) also wrote an approved student honor code in 2007 that reflects the 
commitment of the student body to academic integrity. You can find a copy of the student 
honor code and the policies of the AHC at this website:  
http://www.wagner.edu/provost/ahc. All students are expected to be aware of and abide by  
Wagner’s guidelines for academic integrity.  If you have questions about these guidelines, it 
is your responsibility to ask. 
PLAGIARISM AND/OR CHEATING:  Plagiarism occurs when you use someone else's ideas or 
words  
(including from internet sites, books or articles) without giving them credit. 
 
 
 
 
 
*** Weekly Seminar outline distributed separately ****** 

 

 

http://mailport.wagner.edu/services/go.php?url=http%3A%2F%2Fwww.wagner.edu%2Fprovost%2Fahc
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EVELYN L. SPIRO SCHOOL OF NURSING  
AT WAGNER COLLEGE 

 
STUDENTS’ RESPONSIBILITY WITH PRECEPTORS 

 
1. Have preceptor complete an information form and submit to your professor as soon as 

possible.  The form will be given to you during orientation. 
2. Students are to work only with their selected preceptor and cannot elect to work with 

other preceptors unless the course professor reviews credentials and gives permission. 
3. Hospitals and other clinical agencies have varied practices for agency orientation.  

Therefore, students must initiate this process on their own under the direction of  their 
preceptor, SON Clinical Placement Coordinator, and professor.  Orientation packets are 
available at either Staff Education or In-service departments.  The Personnel 
Department may be able to provide information regarding policies you need to know. 

4. Please exchange contact information including emergency telephone numbers with 
your preceptor.  If either you or your preceptor needs to call in sick - both must be 
aware of the change in schedule. 

5. Previous student evaluations indicate that at least two consecutive days per week at 
the agency makes for a more beneficial experience.  Therefore, plan your schedules 
accordingly.  

6. Unless you become sick during your experience, complete shifts are to be planned and 
and completed. 

7. Always introduce yourself to the nurse who provides unit-based leadership and 
management (titles will vary among facilities) your Nursing Care Coordinator and plan 
to spend time with this person so that you can discuss your expected goal 
achievement. 

8. You are encouraged to rotate shifts with your preceptor as per his/her assigned  
schedule. This is one method of learning the role and responsibilities of the professional 
nurse. 

9. Mid-way through your experience, you should initiate a verbal evaluation with your 
preceptor.  Based on the conference, you will know what you must do to achieve your 
goals for this clinical experience. 

10. Preceptors must assess your abilities before you can proceed to function more 
independently.  Eventually you will assume your own caseload under the guidance of 
your preceptor. 

11. If a problem develops, you are expected to use your leadership and managerial skills to 
work out a solution.  If you have attempted to solve your problem without success, 
contact your professor for guidance immediately. 

12. Preceptors are to sign and validate hours of each experience entered in logs. 
13. Final evaluations are to be returned to Dr. Dowling Castronovo and Dr. Gasalberti (RN-

BSN students )in a sealed and signed envelop by April 25, 2016.  
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PRECEPTOR INFORMATION 
 
The nursing student role in the NR 490 practicum is to: 
 
1. Provide patient care and perform clinical skills, including medication administration  

under the supervision of the preceptor/Registered Professional Nurse, in accordance 
with policies and procedures of both the School of Nursing and clinical institution, 
demonstrating progress to a more independent role. 

2. Demonstrate increased competency by relating nursing theory to practice. 
3. Identify learning experiences and through active participation. 
4. Participate in educational opportunities and in-service programs. 
5. Demonstrate increased ability to develop, implement and evaluate nursing care plans. 
6. Demonstrate increased accountability and responsibility in clinical judgments. 
7. Demonstrate appropriate professional behavior. 
8. Participate in interdisciplinary activities as they relate to patient care or discharge 

planning. 
9. Identifying areas, procedures that they want experience with and submit it to the 

preceptor.  Use clinical competency format as a source. 
10. Prepare a self-evaluation. 
11. Share current reading and research findings as discussed in seminars. 
12. Document with increasing proficiency. 
13. Develop patient care plans and notes for documentation. 
14. Carry out a formal teaching plan for a patient. 
15. Assist with check of emergency equipment. 
16. Learn how to perform narcotic count and/or order narcotics and/or receive narcotics. 
17. Participate / observe quality assurance activities. 
18. Complete of 120 clinical hours. 
19. Obtain a copy of the Philosophy of the institution/floor and analyze it/enter it in the log. 
20. The preceptor may call the college, (718) 390-3440, whenever necessary to 

report/discuss any area pertaining to the responsibilities of this challenging role. 
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Evelyn L. Spiro School of Nursing 
NR 490 Preceptor Information  

 
 
 
Students must fill out all sections completely 

 
Student Name____________________________   Student ID: _____________        

Date________________ 

Home Telephone___________________    Work_________________          

Cell_________________ 

 

Preceptor’s Information: 

 

Preceptor’s Name and Title:____________________________________________ 

 

Name of Health Care Agency:_________________________________________________ 

 

Name of Unit: _____________________________________________________________ 

 
Preferred contact information: 
Phone: __________________________ 
Email: ___________________________ 
 
Use space below to write in working schedule and submit to lead course faculty within one 
(1) week of being assigned a preceptor.  
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Preceptor Curriculum Vitae 

Date: 

First Name: Last Name: Credentials: 

Email Phone Number: Fax Numer: 

Professional Practice 

Dates Title Institution Location 

From: 
To: 

   

From: 
To: 

   

From: 
To: 

   

From: 
To: 

   

Certification and Licensure 

Date Certification/Licensure Agency 

   

   

   

Higher Education 

Dates Degree Institution and Affiliation Field and 
Specialty 

From: 
To: 

   

From: 
To: 

   

From: 
To: 

   

Academic Appointments 

Dates Title Status Institution, 
Location 

From: 
To: 

   

From: 
To: 

   

From:    
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To: 

Professional and Scientific Memberships 

Date Organization Position 

   

   

   

Academic and Professional Honors 

Date Honor Conferring Agency 

   

   

   

Most Recent Publications & Continuing Education 

Date Name of Article or CE Course 

  

  

  

 
 
How many years have you been in clinical practice?  _________________________ 
 
How many years have you precepted students ? __________________________ 
 
 
Note: A copy of a recent resume or curriculum vitae is acceptable in liu of completing this 
by hand.  
 
 
 
 
_________________________________________________________________________ 
Preceptor’s Signature                                                                                    Date 
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Student’s Name: ____________________________________________________ 
Name of Facility: ___________________________________________________ 
 
 

DATE TIME/SHIFT # OF 
HOURS 

PRECEPTOR NAME 
 

PRECEPTOR 
SIGNATURE 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

     
 

Total Number of Hours = _________________________ 
 
Preceptor Name 
Print: ____________________________and Sign:________________________  
 
Student Name 
Print: ____________________________and Sign:________________________ 

 
 

Total Number of Required Hours – 120 hours
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Evelyn L. Spiro School of Nursing at Wagner College 

NR490:  Clinical Evaluation Tool 

Student Evaluation  

Student Name___________________________   Date_____________________ 

Agency Used____________________________ 

Directions: To be completed at the end of the clinical experience. 

The preceptor will rate each facet of clinical performance using the following scale: 

                               4. Very good 

                               3. Satisfactory 

                               2. Needs Improvement* 

                               1. Unsatisfactory* 

*A rating of 1 or 2 requires comment by preceptor 

* A rating of 1 or 2 requires comment by the preceptor.  It is expected that at the midpoint, 
or informative evaluation, that these ratings are common.  Comments target area for 
student growth and facilitate student learning.  However, at the end of the clinical 
experience, ratings 1 and 2 mean that student is not meeting the outcomes. 
Meeting the outcomes:  The student with assistance is able to handle and/or manage client 
situations presenting multiple problems.  When clues are obvious, she/he is able to adapt 
the care plan based on broad scientific concepts.  He/she is able to transfer learning from 
one experience to a similar one.  Her/his performance of skills is SAFE, and ADEQUATE to 
achieve the goals, but varies from the ideal. 
Therefore, a rating of 1 or 2 at the end of the clinical indicates that the student 
demonstrates marked difficulty in managing client situations that involve a minimum 
number of problems.  He/she remains unaware of the need for adaptation in the plan of 
care even when obvious clues are present.  She/he is unable to learn from prior experience, 
and is unable to relate safe nursing care to scientific concepts independently or with 
assistance.  Overall, the student fails to meet the clinical outcomes in this course. 
 

Preceptor________________________________________ 
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The student has completed the following Student Learning Outcome: 
 

Student Learning Outcome I:  
synthesize knowledge of 
stressors which affect health of 
individuals, families, and groups 

Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

Integrated previously learned 
knowledge and skills by: 

    

A. Synthesizing with new  
     learning. 

  

B. Demonstrating 
independent learning by 
identifying and meeting 
own learning objectives. 

  

C. Recognizing own specific 
needs for continued 
education. 

  

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

 Student Learning Outcomes II: 
utilize knowledge of distinct 
cultures to intervene for the 
health promotion, maintenance, 
and restoration of individuals, 
families, and groups; and III: 
utilize the nursing process with 
progressive independence to 
promote, restore, and maintain 
optimum levels of health for 
individuals, families, and groups 
in a concentrated practicum. 

    

A. Increase the depth and 
scope of nursing 
knowledge and skills in 
defining and 
implementing the nursing 
process. 

  

B. Intervene to promote. 
Intervene to restore. 
Intervene to maintain- all 
levels of health care for 
patients/clients, families 
and groups from varied 
cultures (where 
appropriate) in a variety 
of   clinical situations 

  

C. Evaluate the   
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effectiveness of nursing     
interventions. 

 

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

Student Learning Outcome IV:  
Make competent nursing 
decisions with increasing 
independence 

    

 
 

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

Student Learning Outcome V: 
utilize the teaching/learning 
process as an integral part of 
nursing practice 
 

    

A. Identifying teaching 
need(s). 

  

B. Identifying teaching 
objectives. 

    

C. Utilized: 
principles of teaching 
motivation 
physical and mental 
readiness 
included family 
identified, previously 
learned knowledge 
established rapport       
and conductive          
environment 
appropriate teaching     
side (when               
necessary) 

  

D. Evaluating if teaching 
outcomes were met. 

  

 

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

Student Learning Outcome VI:  
incorporate research findings 
into their nursing practice to 
enhance quality of care 

    

 

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 



 

 47 

Student Learning Outcome VII 
demonstrate leadership by 
functioning as a patient 
advocate, as a collaborator on 
the health care team, and as a 
coordinator of health care by: 

    

A. Recognizing the need for 
change. 

    

B. Functioning as a change 
agent where appropriate. 

    

C. Collaborating as a member of 
the health team. 

    

D. Functioning as a 
patient/client family and group 
advocate. 

    

E. Functioning as a coordinator 
of health care. 

    

 
 
 

 Midterm 
Rating 

Date/Comments Final 
Rating 

Date/Comments 

Student Learning Objective VIII:  
Demonstrates appropriate, 
responsible, professional 
behavior as indicated in the 
“Standards of Professional 
Behavior for Wagner College 
Nursing Students”. 

    

 
SUMMARY:   
Comment as to strengths, weaknesses, and recommendations, but please comment on all low rated 
student learning outcomes. 

 
                                                                                                                                                             
 

Midterm Date:    _______________________________ 

Preceptor’s Name:    _______________________________ 

Preceptor’s Signature: _______________________________ 

*Student’s Signature:  ______________________________ 

Student's Comments:  
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Final Date:  __________________________________ 

Preceptor’s Name: __________________________________ 

Preceptor’s Signature: ________________________________ 

Circle Grade:                Pass                 Fail                  Incomplete 

*Student’s Signature: ____________________________________ 

Student’s Comments:  

 

* The signing of this form only acknowledges that the student has read the  contents. 
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STUDENT’S NAME:   _________________              SKILLS CHECKLIST                          NR490 

Date Activity/Skill Comp 

Met 

 Date Activity/Skill Comp 

Met 

 

 CARES Prece
ptor 

Initial 

  PROCEDURES Prece
ptor 

Initial 

 

 Patient Identification    Reporting Alarms   

 Hygiene (Complete/Partial) 

Linens and bed-making 

   Specimen collection (Urine, 

Stool, Sputum)  

  

 Elimination 

(Bedpan/Urinal/Urethral 
catheter care) 

   Drainage Collection (Foley, 

JP,Hemovac,Suction) 
wound culture 

  

 Central line care flush/drsg    Asst Sterile Procedure   

 Oral Care/NPO Suction    Set-up Tube feeding/Safety   

 Positioning/ROM/Transfer 

activity/Safe pt. handling 

   Sequential Stockings/TEDS   

 Assessment HD access      Heating/Cooling Blanket   

 Ostomy Care 
Trach Care /Suction 

   Enemas SSE/TAP H2O   

 Patient in traction /  

Skin Integrity Wound care 

   Fall Prevention/Patient 

Safety 

  

 Feeding safety, food/fluid 
distribution, I&O 

   Restraint &Alternatives 
Application/Monitoring 

  

 Enteral Feeding: NGT/PEG 

NGT irrigation/suction 

   Glucose Meter  

Finger-sticks  

  

 Postmortem care    Pulse Oximetry Basic EKG   

 INFECTION CONTROL    DOCUMENTATION   

 Standard Precautions    Flow sheet   

 Hand-washing    I&O   

 Isolation Techniques     Peritoneal Dialysis   

 Sharps/Waste Disposal 

Using PPE 

   Restraint Level  I&II  

Pt. Monitoring Log 

  

 VITAL SIGNS    Chest Tube Drainage   

 Temperature    Hemovac/JP Drain   

 Pulse    Client Teaching   

 Respiration    ON-UNIT SKILLS   

 Blood Pressure       Manual    HTT Assessment   

 Height/Weight    Foley insertion   

 MEDICATION    Telemetry Monitor set-up   

 PO    Wound care stage   

 Sublingual    Cont bladder irrigation   

 Subcutaneous    Monitor IV site & infusion   

 IM    Suction set up   

 Transdermal     Oxygen   NC/mask/ TC   

 IVPB    Scales: Bed/chair/stand-up   

 OTHER:    OTHER:   

NR 490 Students MAY NOT perform the following (may observe)

Care and use of arterial lines- Blood-draws 
Hanging blood transfusion-  

IV Insertion- Care of patients that require the 
use of a particulate respirator 
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NURSING 490 SITE VISIT FORM 
Student Name: ______________________________ 

Preceptor Name: _____________________________ 

Clinical Agency: ______________________________ 

STUDENT LEARNING OBJECTIVE           RATING (1-4)                    DATE/COMMENTS             

1. The student synthesizes 
knowledge of stressors which 
affect health of individuals, 
families,  and groups  

  

2. The student is utilizing 
knowledge of distinct cultures to 
intervene for the health 
promotion, maintenance, and 
restoration of individuals, families, 
and groups 

  

3 The student is utilizing the 
nursing process with progressive 
independence to promote, 
restore and maintain optimum 
levels of health for individuals, 
families, and groups in a 
concentrated practicum 

  

4. The student is making 
competent nursing decisions with 
increasing independence 

  

5. The student is utilizing the 
teaching/learning process as an 
integral part of nursing process 
by identifying teaching needs, 
teaching objectives and  
evaluation of teaching. 

  

6. The student is incorporating 
research findings into practice to 
enhance quality of care. 

  

7. The student is demonstrating 
leadership by functioning as a 
patient advocate, as a collaborator 
on the health care team, and as a 
coordinator of health care 

  

8. The student is demonstrating 
appropriate, responsible, 
professional behavior at all times 
as indicated in the “Standards of 
Professional Behavior for Wagner 
College Nursing Students”. 
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RATING SCALE: 
1 = Unsatisfactory    
2 = Needs Improvement   
3 = Satisfactory   
4 = Very good 

 

*A rating of 1 or 2 requires comment by preceptor 

* A rating of 1 or 2 requires comment by the preceptor.  It is expected that at the midpoint, or 
informative evaluation, that these ratings are common.  Comments target area for student 
growth and facilitate student learning.  However, at the end of the clinical experience, ratings 
1 and 2 mean that student is not meeting the objectives. 
Meeting the objectives:  The student with assistance is able to handle and/or manage client 
situations presenting multiple problems.  When clues are obvious, she/he is able to adapt the 
care plan based on broad scientific concepts.  He/she is able to transfer learning from one 
experience to a similar one.  Her/his performance of skills is SAFE, and ADEQUATE to 
achieve the goals, but varies from the ideal. 
 
Therefore, a rating of 1 or 2 at the end of the clinical indicates that the student demonstrates 
marked difficulty in managing client situations that involve a minimum number of problems.  
He/she remains unaware of the need for adaptation in the plan of care even when obvious 
clues are present.  She/he is unable to learn from prior experience, and is unable to relate safe 
nursing care to scientific concepts independently or with assistance.  Overall, the student fails 
to meet the clinical objectives in this course. 

 
 
 

Name of SON Faculty:  
Print: ______________________  Sign : ________________________ 
 
Date: _______________ 
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                                                  The Evelyn L. Spiro School of Nursing  

at Wagner College 

 
NR474: Nursing Leadership and 

Management 
Faculty: Professor Margaret Gallagher, RN 

MSN LNCC CLNC 
Professor Mary Campo RN MSN 
 

Placement in 
Curriculum: 

Module IV (Fall and Spring 
Semester) 
 

Prerequisites: 
 
 
Co-requisites :                        

Successful completion of all 
module I, II, and III courses 
 
NR 490 (SLC) 
 
 

Units: 1 

Total Contact  
Hours: 

45  

 

COURSE OVERVIEW: 
NR 474 Nursing Leadership and Management is offered during Module IV and is a part of the 
capstone senior learning community (SLC). The senior capstone course is to be taken in the 
last semester prior to graduation. 
The student comes to module IV with the ability to apply the nursing process to restore and 
maintain wellness to groups and individuals throughout the life cycle in a variety of altered 
health states.  Assessing clients, groups, and communities with a holistic approach, the senior 
level nursing student can apply the nursing process to integrate and build on previous 
knowledge and skill.  Knowledge of research findings applied to nursing practice will support 
the student in understanding current trends and challenges in today’s health care arena. 
Components of evidence-based practice are used to support new knowledge learned in this 
course. National standards will be incorporated, such as Quality and Safety Education for 
Nurses (QSEN.org), Institute for Medicine (iom.edu), AACN essentials for nursing education 
(http://www.aacn.nche.edu/ and ACEN http://www.acenursing.org/) 
This course provides students an opportunity to learn about the role of leader and 
management functions as essential components in the promotion, restoration and 
maintenance of health for all individuals and groups. Health care leadership and management 
styles are studied.  Change theory is studied as the student learns to assist the client/group to 
accurately utilize the health care delivery system to meet their health needs. Communication, 
critical thinking and organizational techniques are integrated throughout the course to 
enhance the nurse’s role as manager and leader with expanding responsibilities and demands 
in today’s complex health care environment.  Social, political, legal and ethical implications for 
the profession of nursing and the changing healthcare industry are also highlighted.  

http://www.aacn.nche.edu/
http://www.acenursing.org/
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STUDENT LEARNING OUTCOMES: 
At the completion of this course the student will be able to: 
1. Integrate knowledge of bio-psychological and socio-cultural stressors affecting the 

health of individuals, groups, and communities as they seek access to the health care 
delivery system. 

2. Utilize knowledge of trans-cultural concepts and research findings to assist all clients 
and groups from diverse backgrounds in meeting their health care needs. 

3. Use the components of leadership theory to identify and understand management 
styles and skill. 

4. Use critical thinking to understand the role of leader in the context of leadership and 
change theories. 

5. Apply management functions i.e. planning, organizing, directing, and controlling to role 
of leader. 

6. Evaluate social ethical, political and legal factors that influence leadership. 
7. Analyze current trends and challenges in today’s rapidly changing health care industry. 
 
   TOPICAL OUTLINE: 
 
I. Approaches to Leadership and Management 
II. Planning and Organizing 
III. Staffing, Directing and Conflict Management 
IV. Budgeting and Controlling 
V. Quality Management 
VI. Professional and Social Issues and Collective Bargaining 
VII. Legal and Ethical Issues 
VIII. Trends and Challenges 
 
TEACHING STRATEGIES: 
 
1. Lectures 
2. Discussions, including on-line forums 
3. Demonstrations 
4. Audio-visual Aids 
 
EVALUATIVE METHODS: 
** Evaluation of Performance will be based on: 
1. Leadership Paper    20% (See writing rubric for this paper on page 3)   
2. Quiz Legal and Delegation Topics 15% 
3. Mid Term Exam    20% 
4. Final Exam    30% 
5. Professional Meeting Critique  10% 
6. ATI Leadership Exam   (TBA)          5%*  ( SEE ATI grading policy) 

 
*For RN students the ATI exam is not required. The final exam will be worth 35%. 
** Students must achieve an average grade of 77% in the classroom test sequence in order to 
pass this course.   
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ATI Grading Policy 
ATI Level Scores: 
A score of Level 3 will earn 7 points. 
A score of Level 2 will earn 5 points. 
A score of Level 1 and below will earn 0 points. 
Students scoring 0 or 1 will remediate and retest one time only. 
Students achieving level 2 cannot retest. 
 
After the student re-tests he/she can earn the following: 
A score of Level 3 will receive 5 points. 
A score of Level 2 will receive 4 points. 
A score of Level 1 will receive 2 points. 
A score of Level 0 will receive 0 points. 
 
 WRITTEN ASSIGNMENTS: 
Additional writing assignments in this course must follow writing guidelines: 
a. All papers must be typewritten on 8-1/2 x 11 paper in APA style. 
b. All papers must utilize two (2) references, such as nursing journals, in addition to the required 

texts for the course. 

c. Reference material is to be documented by using the APA’s most current edition format. 
d.       The Writing Center is available to all students for review and critique of each student’s 

writing. Students are encouraged to take full advantage of this resource:  
http://wagner.edu/cace/academic-support/writing-center/ 

* IMPORTANT NOTE: 
Students who fail to demonstrate appropriate responsible professional behavior as outlined on 
the "Standards of Professional Behavior for Wagner College Nursing Majors" shall receive an "F" 
in the course.  Students who are consistently late or absent for class are considered to be not 
demonstrating professional behavior. 
 
Reference for Rubric 
http://course1.winona.edu/shatfield/air/termpaper retrieved from : UC Davis English 
Department Composition Program 
 
REQUIRED TEXTS: 
 Marquis, B. and Huston, C. (2012).  Leadership Roles and Management Functions in 
Nursing (8th ed.).  Philadelphia, PA:  Lippincott-Raven. 
 ATI, Nursing Leadership & Management Edition 5.0 
 Additional reading assignments (journals) may be indicated throughout the 
course by the instructor. 
 
 
 
 
 
 

http://wagner.edu/cace/academic-support/writing-center/
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COURSE REQUIREMENTS: 
1. ATTENDANCE: 

a. Didactic: It is important for students to attend all classes. Students are held responsible 
for all material presented in every class. If a student exceeds 2 didactic class absences 
they will be dropped a letter grade for their course grade.  

b. Lateness is not tolerated. Attendance sign-in sheets will be collected at the beginning of 
each didactic class. Lateness and absences will be recorded.  

c. NOTE: Lateness and Unexcused absences are not acceptable behaviors for professional 
nurses. Review: “Standards of Professional Behavior for Wagner College Nursing 
Students” (p. 44 of Undergraduate 2007-2008 Handbook). Also See: 
http://www.wagner.edu/departments/nursing/standards Failure to maintain these 
standards will result in a disciplinary meeting with the course coordinator followed by a 
written warning. A student who continues to fail in maintaining these standards will fail 
(F) the course. 

d. Active and consistent student participation is expected.  
 2. INDEPENDENT STUDY:  Students are expected to read in their own textbooks the 

content covered in this course BEFORE attending class.  Students are expected to read 
additional references and view audio-visual material as they are assigned and submit 
homework assignments as designated.  

3. PARTICIPATION IN CLASS:  Students are expected to constructively participate in 
class. 

4. CLASSROOM EXAMINATIONS:  All students must take all scheduled exams.  It is the 
student's responsibility to notify the faculty member as soon as he/she is aware that an 
exam will be missed.  No make-up exams will be given for student absences except in 
situations of death in the immediate family or student illness (in which case a doctor's 
note will be required).  Arrangements for a make-up exam must be made by the student 
no later than one week after the exam date.  Faculty have the option of giving an essay 
exam as a make-up.  Unexcused missed exams will result in an automatic failure with a 
score of zero(0) for the missed exam.  At the end of the term, all test grades will be 
compiled and averaged, and a letter grade will then be given to the average grade 
earned. 

5. ADDITIONAL REQUIREMENTS:  An annual physical exam is required and should be 
submitted to the nursing office, including a current CPR Certification which is mandatory.  
SNA membership with active participation in the organization is suggested and will be 
further discussed during class 

6.  WITHDRAWAL FROM A NURSING COURSE POLICY –  
SEE UNDERGRADUATE NURSING HANDBOOK. 

7.  Mid-Semester Warning ( See policy in Undergraduate Student Handbook) 

8.  POLICIES AND PROCEDURES FOR DISABILITY SUPPORT SERVICES 
Wagner College, in compliance with federal guidelines, strives to meet the needs of our 
students with physical, psychological and / or learning disabilities. For additional 
information or questions regarding this policy, please contact Dina Assante, Assistant 
Dean of Academic and Career Development, at (718) 390-3278, or by e-mail at 
dassante@wagner.edu. The guidelines for eligibility of services which have been set by 
the Center for Academic and Career Development in accordance with national standards 
. SEE UNDERGRADUATE NURSING HANDBOOK. 

http://www.wagner.edu/departments/nursing/standards
mailto:dassante@wagner.edu
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**NOTICE:  If you have a disability for which you are or may be requesting an 
accommodation, you are encouraged to contact both your instructor and the Academic 
Advisement Center, Union Building, 390-3278 as early as possible in the term. 
 
9.     ACADEMIC INTEGRITY 

The Wagner College faculty and student body take seriously the academic integrity of 
this institution. The Academic Honesty Committee (AHC), comprised of both faculty and 
student representatives, hears cases of academic dishonesty. If a professor is 
concerned that a student has acted dishonestly with regard to his or her academic 
work, the professor can turn the case over to the AHC for investigation. All students are 
expected to be aware of and abide by the Wagner’s guidelines for academic integrity.  
If you have questions about these guidelines, it is your responsibility to ask. 
PLAGIARISM AND/OR CHEATING:  Plagiarism occurs when you use someone else's 
ideas or words (including from internet sites, books or articles) without giving them 
credit. 
Honor Code on Page 6, read, sign and submit to your professor. 
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Honor Code for the Student Body of Wagner College 

We the students of Wagner College, in order to reflect the atmosphere created by the high standards 
of the Wagner College Administration & Faculty, and the upstanding moral character of Wagner College 
Student Body, hereby affirm the following: 

That we seek an environment in which we can learn and prosper based on our own merits and be 
judged fairly and impartially. By holding ourselves and our fellows accountable for the integrity of their 
work, the Honor Code raises the profile and renown of our institution. We recognize that, as a 
community, it is our responsibility to maintain the name and standards of our institution and pledge to 
see that this standard is upheld by ourselves and each other. 

The Standards of the Honor code are as follows: 

 Cheating on exams, quizzes and oral reports including unauthorized use of notes, suggestive 
aids, study material and conversing with fellow students during the aforementioned is not allowed. 

 Plagiarism of materials, including any graded assignment but not limited to copying another’s 
paper or reports or allowing another student to copy from your papers or reports is prohibited. 

 Submission of the same work for two or more courses must follow the guidelines of the 
instructors involved in compliance with the Wagner Student Academic Honesty & Integrity Handbook. 

 Use of any payment to a third party, or the receipt of moneys from another in return for 
services rendered for the creation of intellectual property under another’s name is strictly prohibited. All 
parties involved will be penalized in accordance to the proper oversight committee rulings. 

 Collaboration on assignments (e.g. take home exams and academic papers) that is not 
specifically authorized by the professors involved will be considered a violation of the Honor Code. 

 It is the responsibility of the students to report any and all clear violations of this code to the 
Academic Honesty Committee or to the Professor of the course involved. Students with direct 
knowledge of an infraction of the Honor Code are compelled to report these violations in a timely 
manner. In not doing so, the student shall be considered to be in violation to the duties outlined in this 
Honor code. 

This Honor Code shall be reviewed and assessed by the SGA on a regular basis for any changes or 
revisions.                   

Honesty Statement 

By signing this statement, I, affirm that I have read, understood, and am responsible to uphold the 
Wagner College Honor Code. 

Signed: ______________________   Print Last Name: _______________ 
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 Course Outline  

Date Topic Required 
Reading 

1/25/2016 
Class #1 

Introduction to Class 
Syllabus and Outline 
Chapter 1 - Decision Making 
Handouts 
Group Exercise # 1 Decision 
Making/Problem Analysis 

Course Outline 
Marquis and Huston 
Chapter 1 
Handouts: 
 On Becoming a Nurse 
 ENA NewsLine – More 

Nurses mean fewer deaths in ICU 
 Boston Strong – One 

Hospitals Response to the 2013 
Boston Marathon Bombing 

2/1/2016 
Class #2 

Management and Leadership 
Theories and Styles 
Prioritization and Time 
Management  
 
Group Exercise #2 
Leadership Decision Making 
 
Note: You may choose to 
write your required papers 
after this class. Papers are 
due 4/11/2016, if you wish 
feedback prior to grading. 
4/25/2016 is the last day 
papers can be submitted. You 
will not be permitted to sit for 
the final exam if papers are 
not submitted by this date. 
*Please submit Leadership 
Papers to Professor Gallagher 
and Meeting Papers to 
Professor Campo 

Marquis and Huston 
Chapter 2 & 3 
Chapter 9 is optional 
ATI pages 1-10 (Chapter 1) 
Handouts: 
 What Parents Need to 

Know about Vitamin K 
Administration at Birth  

 

2/8/2016 
Class #3 

Ethical Issues 
Planning – Planned Change 
Disaster Planning and 
Emergency Response 

Marquis and Huston 
Chapter 4, 7 & 8 
Handouts: 
 Thriving Through Trust: 

Ethical Practice Quality Care 
 Ethics and Disasters 

Involving Geriatric Patients  

2/22/2016 
Class #4 

Legal Aspects 
Advocacy  
 

Marquis and Huston 
Chapter 5 & 6  
ATI pages 48-65 and  95  
Handouts: 
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 Legal Issues and Risk 
Management Best Practices in 
Perinatal Nursing 
 Seven Legal Tips for Safe 

Nursing Practice 

2/29/2016 
Class #5 

Delegation and Prioritizing  
Motivation 

Marquis and Huston 
Chapters 16 & 20 
ATI pages 10-15 (Chapter 1) 
Handout: 
Six Steps Decision Making 
Model for Determining Nurse 
Scope of Practice (Do’s and 
don’ts of Delegation) 

 

3/7/2016 SPRING BREAK  

3/14/2016 
Class #6 

Legal & Delegation Quiz 
25 Questions 15% of your grade 
There is no make-up exam 

 

3/21/2016 
Class #7 

Midterm Exam and Review 
Overview and Planning for 
remaining classes 
 
 
Organizing Patient Care 

All previous Assignments 
Please note 50 questions 
25% of grade 
No Formal Review 
 
Marquis and Huston 
Chapter 14 

3/28/2016 No Class  

4/4/2016 
Class #8 

Quality Management and 
Maintaining a Safe Environment 
 
 
Career Development 
Recruitment and Interviewing 

 

Marquis and Huston 
Chapters 23  
ATI pages 73-88 (Chapter 4) 
 
Chapter 11 & 15 
Handout: 
Tell me about yourself 

4/11/2016 
Class #9 

Organization Structure 
Political and Personal Power 

 

Marquis and Huston 
Chapters 12, 13 & 14 
ATI pages 34-43 (Chapter 2) 
Handout: 
Shared Governance 

4/18/2016 
Class #10  

ATI 
 
Please note ATI retake will be on 
April 25th in the afternoon 

All previous assignments 
For those students 
taking the ATI leadership 
exam. It is the student’s 
responsibility to read the 
ATI Nursing and 
Leadership Management 
Edition 6.0 – 5% of your 
grade 
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4/25/2016 
Class #11 

Financial Issues 
Staffing 
Motivating Climate 

Marquise and Huston 
Chapters 10, 17 & 18 
Handout: 
The Registered Nurse Safe 
Staffing Act of 2013 

4/27/2016 
Class #12 

 

Collective Bargaining and 
Negotiation 
Problem Employees 
 
Please note papers submitted 
by today’s class will have the 
benefit of feedback prior to 
final grade. 

Marquis and Huston  
Chapters 10, 14 & 17  
ATI pages 2-26 (Chapter 1) 

5/2/2016 
Class #13 

 

Comprehensive Final Review – 
Final will be a course 
cumulative exam 50 or 75 
multiple choice questions. You 
will not be able to sit for final 
exam if papers have not been 
submitted 

All previous assignments 

5/5/2016 
Class #14 

FINAL EXAM – 9:00 AM  

 
All non RN students required to take ATI – All should read all chapters of the ATI book! 
(RN’s are not required to take the ATI Exam) 

 
 

Breakdown 
for Final 
Grade 

Key Dates 

Submitting Papers 
Leadership –20% 
Meeting Analysis – 10% 

Can submit papers back anytime after class on 
2/1/2016. If you wish review and feedback 
papers must be submitted by 4/11/2016. 
4/25/2016 is the last day papers can be 
submitted. You will not be permitted sit for final 
exam if papers are not submitted by this date. 

Midterm 20% 3/21/2016 
Legal & Delegation Quiz – 
15% 

 

3/14/2016 – There is no make up for this quiz 
 

ATI Exam 5% 4/18/16 with retake to be 4/25 in the afternoon 
Final Exam –30% 
35% for RN’s not taking 
ATI 

5/5/2016 – Will be 50 or 75 questions. Group 
vote to be held after midterm. 
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Expectations of Papers NR474 
 

PROFESSIONAL MEETING CRITIQUE FORMAT 
 

(2 Pages are Expected) 
 

1. Identify participants by numbers present and titles; topic of meeting, your 
role, in meeting, ie: observer, participant and if participant, to what degree. 

2. Purpose of meeting 

3. Leadership styles exhibited (refer to your text, to document). 

4. Communication patterns involved and decision making processes observed. 

5. Your critical observation based on facts and not just opinions. 

 

INTRODUCTORY LEADERSHIP PAPER FORMAT 
 

(5 Pages are Expected) 
 

1. Choose a leader in nursing (past or present).  What qualities do you admire and why? 

2. Identify leadership style and theory. 

3. Identify how this style benefited the ability of this leader to reach desired goals. 

4. Identify how this style hindered the ability of this leader to reach desired goals. 

5. What factors motivated or attributed to the strengths of this individual. 
*Use your current text to outline to prepare for the critique and leadership paper form
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Usually contains several mechanical errors, which may temporarily confuse the reader but not impede 
the overall understanding. 
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